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UMBER 14 ^»28 OSHAWA, ONTARIO SEPTEMBER 18, 1986 


Attention Laid Off 
Truck Plant Employees 


By JOHN KOVACS 
SUB Representative 

By the time you read this article, 
most everyone will be back to work, 
with exception of the Truck Plant 
people. 

In my previ¬ 
ous article, I 
touched on some 
important is¬ 
sues, and before 
I emphasize on 
some of the im¬ 
portant points, I 
want to remind 
all the Brothers 
and Sisters from 
the Truck Plant 
that they all will 
be recalled for a two week period for 
a job training program. When you fill 
out your claimant’s report and you 
have to answer “NO” to question 
No. 2, (Have you started a full time 
job?) you should also answer “NO” 
to question No. 3, (Did you attend a 
school or training course?) This is 
training on the job just like when you 
first started to work in General 
Motors. 

If you answer yes, the Commis¬ 
sion will send you a questionnaire, 
as of what kind of schooling you par¬ 
ticipate in .and will aenmtel yno i a 'Up 
your benefits. 

So as a reminder, when you're on 
lay-off for both weeks shown on your 
reporting card. You date, sign, put 
your address and phone number on 
the front of the card. On the reverse 
side, you answer the first four ques¬ 
tions, NO, and the last two ques¬ 
tions, YES. 

When you go back for the two 
weeks training seminar, the first 
question you answer, YES. The No. 
2, 3, and 4 questions, you answer, 
NO. The No. 5 and 6 question, you 
answer, YES. 

On the front side of the card, you 
put down 40 hours and the dates you 
worked from Monday to Saturday, 
and please remember that even if you 
work less than 40 hours, you will 
have short work week coverage, so 


you will have a total of 40 hours paid. 

You also fill in GMC as the name of 
your employer and you can put down 
$500.00 for total earnings before 
deductions. 

As long as you do not answer YES 
to question No. 2, your cards will con¬ 
tinue to come to you with each 
cheque. As a final reminder, please 
don’t send your cards back to Belle¬ 
ville too early. Always mail your 
card on the Saturday, end of the 2nd 
week period which covers your 2 
week period on the reporting card. 

The Commission will continue to 
send your cards up to the 20th of 
December if you are laid off from the 
Truck Plant as long as you don’t 
close your claim off by answering 
question No. 2 with a YES. 

Always check over your card on 
both sides before you seal it in your 
envelope. I’ve seen many of the 
cards returned to the claimants be¬ 
cause he or she forgot to sign it, or 
made some error on the cards. 

ON THE SUB 

As most of you know already, 
your SUB is automatic and you re¬ 
ceive your SUB cheque before you 
received your UIC cheques and in 
some cases UIC cards. 

Two things are very impoftanf 
with SUB. DO NOT declare any 
monies you receive from SUB on 
your UIC card. It does not constitute 
as earnings with the Commission. 
The other is that you have to refile a 
SUB application everytime your 
lay-off is interrupted, so when you 
return to work and go back on lay¬ 
off, you have to put in another SUB 
form. Likewise, if your lay-off is 
interrupted with an illness or leave- 
of-absence, etc., you will have to 
change your status back to lay-off 
and you have to refile a new SUB 
application. 

I just hope Truck Plant super¬ 
vision will remember to give each 
employee the proper lay-off code 
after the two weeks job training pro¬ 
gram is over. One of the most com¬ 
mon SUB problems we encounter is, 


when the foreman doesn’t properly 
code the employee when he or she 
goes out on a lay-off. No SUB or 
SWW benefit will be paid by the 
computer, when the proper lay-off 
code is identified on the time sheet. 

IN CONCLUSION 

I ask all of you who have a call in 
for a SUB representative that you 
have some patience with us. We 
have a tremendous volume of calls 
and with shift changing every two 
weeks, we are having problems in 
keeping up. 

Once you put your call in, you will 
be visited and you will be looked af¬ 
ter. Also, I ask you not to get angry 
with the people who work in our 
SUB office. They didn’t set the rules. 
They are employees same as you and 
I and they got caught in the system 
and in the tremendous volume of 
lay-offs. When you have over 12,000 
people on a lay-off within an 8 week 
period, you are going to have all 
kinds of problems. 

To have two full time and one part 
time employee to look after all the 
problems concerning SUB is almost 
inhuman and not too many would put 
up with this type of working condi¬ 
tions on the assembly line. We are 
receiving fVrft hearted cooperation 
from personnel at the SUB office. 

If it is frustrating because you 
can’t get through the lines, there are 
two reasons for it. They only have 2 
lines to phone in and they only have 3 
people to answer the phone. It 
should ease up as the weeks go by 
and I can tell you that the 3 people we 
are dealing with at the SUB office 
will do everything they can to help 
you straighten out your problems in 
order that you receive your benefits. 

CLOSING MESSAGE 

A man who thinks that he is all he 
ought to be is obviously not what he 
ought to be. Anyone who has 
reached his ideal has not an ideal, 
and a man without an ideal is not a 
man, for the world of moral action is 
as inexhaustible as the world of 
knowledge. 



Notice of Election 
General Motors Unit 

for 

Four (4) Area Chairmen 

No. 1 —Truck Plant Chairman: 

Candidates must work within the confines of Districts 1 and 11. 

No. 2 — Car Plant Area Chairman: 

Candidates must work within the confines of Districts 2, 3,4,5, 6, and 7. 

No. 3 — Fabrication & Battery Plants Area Chairman: 

Candidates must work within the confines of Districts 8 and 9. 

No. 4 — Skilled Trades Area Chairman: 

Candidates must work within the confines of Districts 10 and 12. 

All members in good standing, working within the GM Unit, stand nominated and 
have until 10:00 a.m. on Monday, September 22nd, 1986, to declare by written notice on 
cards available at the CAW Hall, 44 Bond Street East, Oshawa, their intention to stand 
for one of the above positions. 

Date, times and places of election will follow at a later date. 

Harold Mutton Co-Chairmen 

Jerry Smith Election Committee Local 222 CAW 
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GENERAL MOTORS 
UNIT 

REGULAR MEETING 


THURSDAY, SEPTEMBER 18,1986 
7:30 P.M. CAW HALL 
44 BOND STREET EAST, OSHAWA 


CADBURY UNIT 
Local 222 

Membership Meeting 

Tuesday, September 30,1986 
7:30 p.m. 

CAW Hall 

Bond Street, Oshawa 

All members are asked to attend 


CAW—GM 

Legal Service Information 
Phone: 433-4242 


St. John Ambulance 


16 HOUR STANDARD FIRST AID COURSE 


This course is designed to teach you everything you need to know 
to look after any accident or medical problem your casualty is 
experiencing. 


COST $35.00 


SEPTEMBER 
4,11,18,25 
15,16, 22,23 
27th & 28th 
15th & 16th 
OCTOBER 
4th & 18th 
6th & 7th 
23,20 
NOVEMBER 
6,13 

22nd & 23rd 


Thursday Nights 
Mon. &Tues. Nights 
Saturday & Sunday 
Monday & Tuesday 

Saturdays 
Monday & Tuesday 
Thursday nights 

Thursday Nights 
Saturday & Sunday 


6:00 p.m. to 10:00 p.m. 
6:00 p.m. to 10:00 p.m. 
8:30 a.m. to 4:30 p.m. 
8:30 a.m. to 4:30 p.m. 

8:30 a.m. to 4:30 p.m. 
8:30 a.m. to 4:30 p.m. 
6:00 p.m. to 10:00 p.m. 

6:00 p.m. to 10:00 p.m. 
8:30 a.m. to4:30 p.m. 


64 Colborne St. E. 
64 Colborne St. E. 
Oshawa Centre #1 
64 Colborne St. E. 

64 Colborne St. E. 
64 Colborne St. E. 
64 Colborne St. E. 

64 Colborne St. E. 
Oshawa Centre #1 


12 HOUR BASIC RESCUER (C.P.R.) 

This course is designed to teach you heart attack, stroke and 
choking signals and actions. One and two man C.P.R. along with 
infant C.P.R. 

COST $35.00 


SEPTEMBER 


19th & 20th 

Friday & Saturday 

22nd & 23rd 

Monday & Tuesday 

OCTOBER 

2,9,16 

Thursday Nights 

20th & 21 st 

Monday & Tuesday 

24th & 25th 

Friday & Saturday 

NOVEMBER 

20,27 

Thursday Nights 

DECEMBER 

4th 

Thursday Night 

14th & 15th 

Friday & Saturday 


6:00 p.m. to 10:00 p.m. 64 Colborne St. E. 
8:30 a.m. to 4:30 p.m. 64 Colborne St. E. 
9:00 a.m. to 3:00 p.m. 64 Colborne St. E. 


6:00 p.m. to 10:00 p.m. 
9:00 a.m. to 3:00 p.m. 
6:00 p.m. to 10:00 p.m. 
8:30 a.m. to 4:30 p.m. 


64 Colborne St. E. 
64 Colborne St. E. 
64 Colborne St. E. 
64 Colborne St. E. 


6:00 p.m. to 10:00 p.m. 64 Colborne St. E. 


6:00 p.m. to 10:00 p.m. 64 Colborne St. E. 
6:00 p.m. to 10:00 p.m. 64 Colborne St. E. 
8:30 a.m. to 4:30 p.m. 64 Colborne St. E. 


BABYSITTING COURSE 

This course is for children 12 years and older who wish to have the 
knowledge to handle any emergency that might arise during their 
employment. Also includes care and feeding of the child. 
SEPTEMBER 

10,17,24 Wednesday Nights 64 Colborne St. E. 


CHILD LIFESAVER 

This course is designed to teach you how to handle any 
emergency that might arise with children under 8 years of age. Also 
can include C.P.R. for an additional cost. 

OCTOBER 

25th Saturday 9:00 a.m. to 3:30 p.m. 64 Colborne St. E. 

NOVEMBER 

8th Saturday 9:00 a.m. to 3:30 p.m. 64 Colborne St. E. 

Please call 434-7800 for registration, or for any additional course. 
This schedule is a list of pre-schedule courses and is not a complete 
list of any additional courses that have been added since the 
printing. 
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North Plant Report 


cim mus 

Motors 


By WAYNE MURPHY 
District 9 Committeeman 

To start off, I hope everyone had a 
safe and enjoyable vacation. There 
has been a lot happening during the 
vacation period, and although I had 
put an update 
pamphlet in the 
plant I will brief¬ 
ly go over a few 
things. As some 
of you may not 
have been able to 
see the pam¬ 
phlet, it is impor¬ 
tant to me to 
keep you as 
informed as 
possible. 

NO BADGE OUT 

During the first few weeks in Au¬ 
gust we had a reasonable hectic time 
with the No Badge Out but the Com¬ 
pany had been told they were in 
violation of the Collective Agree¬ 
ment from day one, as they did not 
live up to their end of the negotiated 
agreement by meeting with the 
committee prior to the cancellation. 

On August 15, 1986, the Shop 
Committee met with management to¬ 
tally united as they had been in the 
beginning and the “No Badge Out” 
was reinstated. Ongoing discussions 
will be held during the month of Sep¬ 
tember between the Union and 
Company on how to make the “No 
Badge Out” work on a long term 
basis. Management has been told not 
to confuse the issues of the No Badge 
Out and exiting the plant early. 

I would like to take this oppor¬ 
tunity to thank the membership for 
their part in supporting us and the 
elected Committeemen who took 
part in the Union and Shop Commit¬ 
tee’s position. Management is aware 
that we have no intention of taking 
anything lightly. Most importantly 


we have no intention of conceding on 
any part of our negotiated agree¬ 
ments. If management is successful 
now what would it be next week, 
next month or in ’87 negotiations. I 
am sure we can count on your con¬ 
tinued support on this issue or any 
other issue in the future, if needed. 
Bob White and his new National 
Union are not going to start off with a 
trend of concessions. 

COPPER, BRASS AND 
ALUMINUM RAD 

There has been a total of 78 people 
who have been moved, seniority 
permitting, to work from our existing 
rad area to the new aluminum rad 
operation in the parts building with 
the biggest majority of people 
throughout August 11 and Sep¬ 
tember 2. 

We had kept on top of any prob¬ 
lems all along and it proved to be a 
successful transition from one plant 
to the other, even though we were 
dealing with great numbers of people 
along with the vacation period and 
the operation going to one shift up¬ 
town. Jack Whalen had said in his 
pamphlet before the majority people 
had left, the only jurisdiction he has 
is when you reach or start in the new 
rad facility. These responsibilities he 
was given was in January 1986, prior 
to me coming into the picture. I have 
assured Jack, along with Phil Ben¬ 
nett prior to him leaving, that I would 
do anything possible to help him and 
the people in the aluminum rad, de¬ 
spite me being told by management 
that once the people have moved that 
I no longer represent them nor will 
have any part in negotiations on 
classifications or division. We will all 
work together on this, along with Pat 
Clancy our National Rep to make it a 
good place to work. 

Some classifications made it 
impossible before in the early stages 


to discuss because of no machinery 
or any kind of equipment in place or 
any idea of what was expected of 
anyone who was to do the job. The 
obvious lift truck driving, cleaner 
and attendant, sweeper, inspector 
has always been there, and I always 
insisted that there was no need to 
discuss those classifications. They 
were there so let’s put them in place. 
Hopefully by the time of printing we 
will have had meetings to put every¬ 
thing in motion to respect the rights 
of all people concerned. 

SPC AND INSPECTION 

We have been working hard to 
have the statistical process control 
work put where it belongs. Quality is 
undoubtedly all our livelihoods when 
it comes to the fabrication plant. 
There isn’t anyone who isn’t con¬ 
cerned about building a good part 
regardless of what area of the plant, 
with the exception of a lot of 
management where quality is their 
concern. The SPC in a way is in¬ 
tended to make a good part happen. 
Regarding who will be doing the 
work, we have been having ongoing 
meetings. 

I want to thank Jim MacLeod for 
his part in helping us to date and the 
inspection people and SPC presently 
doing the work for cooperating with 
Jim and us. We hope to have this 
situation cleared up in the very near 
future. 

We have accomplished a lot in a 
few short months although it has 
been in motion for the last several 
years. There are many different 
breakdowns in SPC and different 
ways it can and will be used. It is 
undoubtedly here to stay. Jobs and 
who are doing the jobs are our num¬ 
ber one concern. 

One last note, before the next 
issue if you have any problems or 
questions be sure to let us know. 


By BRIAN PARRY 
Shop Chairman 

GMAC FINANCING 
General Motors, in the United 
States, a few weeks ago, announced 
that they would be lowering their in¬ 
terest rate to 2.9 percent on their ve¬ 
hicles. They said 
that this was to 
offset high in¬ 
ventory of 1986 
production built 
cars and trucks. 
In a conversa¬ 
tion with the 
President of Cliff 
Mills, he stated 
that this rate 
would not be re¬ 
flected into the 
Canadian market place. This was 
conveyed to him by senior manage¬ 
ment of GM of Canada. 

If this is the case, what happened 
to the people of Canada? With the 
recent shutdown at the Oshawa 
plant, this type of rate would have 
helped out our people as well as 
others in the area.^Excuse me for 
wondering, but is this the way it’s 
going to work if we had free trade? If 
a financial company can pressure us 
with a border line, imagine what they 
could do without one! 


pany that has given the people an 
early Christmas present. It is obvi¬ 
ous to me that this Company which 
has made millions can still afford to 
offer this rate. 

What the car industry is saying is 
that, we have made so much money 
on the price of our cars and their 
financing that there is no problem 
offering such a low interest rate to 
reduce our large stock on vehicles in 
the states. 

If this financial institution can 
offer an interest rate of (2.9 percent), 
imagine what could happen to other 
industries, such as lumber, ap¬ 
pliances, building, and many others, 
as they have all had the same advan¬ 
tages as the car industry. It appears 
that all the Canadian financial 
wizards’ theories on stimulating the 
economy by maintaining high rates 
has struck out. Why can’t the banks 
and other financial companies follow 
suit? 

CANADIAN ECONOMY 

While the people in the states 
enjoy this low rate, what the hell 
happened to Canada? Same institu¬ 
tion, different country. Our Cana¬ 
dian representative for Free Trade 
should wake up and smell the coffee. 

Cliff Mills Motors is the only 
unionized dealer in Oshawa and if 
you are purchasing a new or used 
vehicle, please think of our people 


FINANCIAL INSTITUTIONS 
GMAC is a North American Com- and the jobs you can create. 



THE OSHAWA & DISTRICT 
CREDIT COUNSELLING SERVICE 


“Guiding People From Red To Black” 
PROFESSIONAL — FREE — CONFIDENTIAL 

172 King St. E., Room 106, 

Oshawa, Ontario LI H 7N2 — 579-1951 




Legal Plait, Pensions, Executive Report 


By DAVE THOMPSON 
Local Service Rep 
Recording Secretary 

On September 3, 1986, the Execu¬ 
tive Board was attended by dele¬ 
gation, John Defalco, CAW Union 
Legal Rep, and Sidney Linden, Di¬ 
rector of the Plan 
for CAW. We 
discussed prob¬ 
lems that we 
were having he re 
in Oshawa of¬ 
fice. We were 
also advised that 
General Motors 
and the CAW 
have produced a 
blue booklet 
advising you 
what benefits, under the legal plan, 
are available. These should be distri¬ 
buted by the Company shortly. Also 
it points out the right to use your own 
lawyer. Under our plan there are 
three options: 

1. Use the Lawyer at the CAW 
Clinic at the Oshawa Centre, 433- 
4242. 

2. Be referred by the Oshawa CAW 
Legal Clinic to a co-operating 
Lawyer in Oshawa. 

3. You chose your own Lawyer. 

I hope this will clear up any prob¬ 
lems we are having. If you have a 
problem, contact me at the Union 
Hall. 

EXECUTIVE REPORT 
The Executive Board is back, and 
we are doing a number of things. 

1. Approved $2000 donation for the 
Gainers Strike. 

2. Getting prepared for United Way. 
We are now changing over all our 

locals from UAW to CAW. 
PENSIONS 

The Canadian Government is in 
the midst of approving a new bill that 
will directly affect all upcoming re¬ 
tirees and already retired. 

This bill will affect us in the worst 
way and hopefully Mr. White will 



meet with GM to protect our retirees 
from losing, because of this bill. 

Although we are not sure of the 
entire implication, it doesn’t look 
good. The following is a brief from 
the Bill C-116. 

BRIEFING NOTE ON 

FLEXIBLE RETIREMENT 
UNDER THE CANADA 
PENSION PLAN (CPP) 

Proposal 

— Effective January 1, 1987, CPP 
contributors could start drawing 
their pension at any time between 
their 60th and 70th birthdays, with 
appropriate actuarial adjustments. 

— To be eligible for a CPP retire¬ 
ment pension before age 65, a person 
would be required, at the time of 
application, to have ceased being 
wholly or substantially engaged in 
paid employment or self-employ¬ 
ment. This will be defined by re¬ 
gulations. 

— No restriction on subsequent 
employment. 

— The amount of the pension would 
be adjusted as follows: 

• contributors who apply to re¬ 
ceive their benefits at age 65 would 
have their benefits neither reduced 
nor increased; 

• those who apply between ages 
60 and 65 would have their benefits 
reduced by a factor set by the Min¬ 
ister to balance the actuarial cost. 
The factor will be set initially at 0.5 
percent for each month prior to the 
65th birthday. The reduction at age 
60, for example, would be 30 per¬ 
cent; 

• those who apply after age 65 
would see their pension increased by 
a similar percentage for each month 
after age 65 up to age 70. Persons 
who apply after their 70th birthday 
would receive a pension increased 
by 30 percent. 

— Adjusted CPP retirement pen¬ 
sions will be paid for the bene¬ 
ficiary’s lifetime without further in¬ 
creases other than annual adjust¬ 


ments to reflect cost-of-living in¬ 
creases. 

— The contributory period ends 
when the retirement pension is taken 
(between 60 and 70 years of age, in¬ 
stead of 65). 

— Pensioners age 60 to 65 will be 
allowed to cancel their early retire¬ 
ment pension within six months of 
the pension’s first payment, if they 
repay to the CPP Fund the total 
amount of benefits received. 
Objectives/Rationale 

— To improve flexibility in the age at 
which CPP retirement pensions are 
available. 

FLEXIBLE RETIREMENT 
Eligibility 

— An adjusted retirement pension 
will be paid between ages 60 and 70, 
based on normal eligible age of 65. 

— The pension will be reduced by .5 
percent for each month in advance of 
age 65 (or increased by .5 percent for 
each month after age 65). No adjust¬ 
ment will be made for years after age 
70. 

Contributory Period 

— The contributory period will end 
with the month of the 70th birthday, 
the month of death, or the month 
before the retirement pension com¬ 
mences. 

Payments of Flexible Benefits 

— Before age 65, pension payments 
will begin in the month following the 
month work ceases or the month the 
application is received, whichever is 
later. 

— Persons over aged 70 or over may 
receive retroactive payment for a 
maximum of 12 months but not for 
any month prior to the 70th birthday. 

— Persons over 60 but less than 65 
years of age before January 1, 1987 
may receive a pension beginning in 
January, 1987. 

Cessation of Work 

— A contributor who is under age 65 
will be required to prove that she/he 


has “substantially’’ ceased working, 
as prescribed. 

Change of Mind 

— The pension can be cancelled 
within a prescribed period provided 
that the beneficiary refunds all pay¬ 
ments received. 

DISABILITY BENEFIT 
IMPROVEMENTS 
Benefit Level 

— The flat-rate portion will increase 
to $233.38 (1986 rates) to match the 
QPP flat-rate benefit (maximum 
$597.% at 1986 rates). 

Contributory Requirements 

— Contributions will be required for 
2 of the last 3 or 5 of the last 10 
calendar years preceding dis¬ 
ablement. 

— Contributions for x k of the years 
in the contributory period will no 
longer be required. 

Retroactive Payment of Disability 
Benefits 

— Disability may be determined to 
have begun a maximum of 15 months 
prior to application for benefits to 
enable disabled contributors to re¬ 
ceive retroactive benefits for up to 12 
months. 

— This will apply to contributors 
determined to have become disabled 
on or after January 1, 1987. 


Contributory Period 

— It will end wi ' »n 

which the disability is determine 
have begun. 

— This will apply to contributors 
determined to have become disabled 
on or after January 1, 987. 

ASSIGNMENT OF PENSIONS 

— On retirement, either spouse in a 
continuing marriage or common-law 
union can apply to share the CPP 
pensions earned by both spouses 
during their marriage, provided they 
are both at least sixty years of age 
and have applied for any retirement 
pensions to which they are entitled 
under the Plan. 

— The assignment of pensions 
may be precluded by an explicit 
prior agreement between the two 
spouses/parties. 

— If the QPP has no povision to as¬ 
sign benefits, no assignment of pen¬ 
sions will be allowed where one 
spouse is receiving a QPP pension. 

UIC AND SUB 

Please call your in-plant reps if you 
are having a problem. For the truck 
plant people, a number of claims are 
not being processed by UIC, please 
be patient. 

Remember, trust the Union, not 
them. 


Publication 

Announcement 


As part of its ongoing information 
and educational activities, Labour 
Canada’s Women’s Bureau an¬ 
nounces the release of Equal Pay for 
Work of Equal Value. 

This collection of papers is in¬ 
tended as a reference document for 
employers and others who are inter¬ 
ested in legislative developments on 


equal pay for work of equal value and 
initiatives in its implementation. 

To obtain a copy of this free pub¬ 
lication, contact: 

Publications Distribution Centre 

Labour Canada 

Ottawa, Ontario 

K1A 0J2 

(819)994-0543 
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Service 

Representatives 

Report 

By GENE BERGERON & 

RON “GIBBY” GIBSON 



By the time you read this article, 
we hope most of the lay-offs will be 
history and we will be receiving regu¬ 
lar pay cheques again. For most of 
us, a lengthy lay-off can be a hard¬ 
ship financially. As far as The A and 
B Plant, they are now back on regu¬ 
lar shifts, but the Truck Plant will not 
get to full production until sometime 
in early December. 

SUB AND UIC 

On July 20, 1986, the A Plant 
started a six (6) week shut down, 
Four weeks of lay-off and two weeks 
of vacation. The B Plant started a 
two week vacation on July 27, 1986, 
expecting to return to work on Au¬ 
gust 11, 1986. No problems ex¬ 
pected. 

Well, on August the 9th GM an¬ 
nounced the B Plant would be down 
a further two weeks. This was totally 
unexpected and no one was prepared 
for the extended lay-off. Also in July, 
the Battery Plant experienced a mini 
lay-off as did the North Plant Rad 
Room. 

On August 3,1986, the Truck Plant 


started a seventeen (17) week lay¬ 
off. At this point there were about 
15,000 CAW members on lay-off, 
creating a tremendous work load for 
the UIC and SUB. 

The mass lay-off created delays 
for most of you in receiving your 
UIC and SUB. With the delays, 
came frustration over waiting for 
money from UIC and SUB. We, at 
the Union Hall were swamped with 
phone calls and members coming to 
us for assistance. 

Once again, you had to wait to see 
one of us for assistance or even if you 
tried to phone, you found difficulty in 
getting through. We apologize for 
any delays, but we were doing the 
best we could to assist you with your 
problems. It takes time to sort out 
the problem and each member’s 
problem was different. 

During the month of August, we 
had Tom Hoar, John Kovacs, Dave 
Thompson, Gibby Gibson, and Gene 
Bergeron working on SUB and UIC. 
We thank all of you for your patience 
and support. Hope we were able to 
solve your problems. 


We would also like to give a very 
special “thank you” to the girls that 
work at the Union Hall. These ladies 
were a great help to us. Their phones 
never stopped ringing and they did 
their best to answer any questions 
they were asked. Again, thank you 
ladies. 

Those of you laid off from the 
Truck Plant and are taking the train¬ 
ing course * be careful how you an¬ 
swer your UIC card for the training 
period. You must declare that as 
earnings on the front of your card 
just as if you were working. Also, on 
the back of the card, question three (3) 
must be answered NO. It asks if you 
are attending school or training 
course. It is a misleading question, 
because you are taking a training 
course, but you are being paid by 
GM as though you were working. So 
please answer question three (3) NO. 

If you have any delays with UIC or 
SUB, do not hesitate to contact us 
immediately. UIC have time limits 
and it is your responsibility to meet 
the time limits. A delay could cause 
you to be disqualified for benefits. 


Hockey Players Wanted 
CAW League 

Anyone wishing to play hockey in the CAW League must fill 
out the application. 

N.B. This form is for new players only. 

Name:__ 

Address:___ 

Phone:____ 

Position they play: ____ 

Deadline September 26,1986,12:00 noon 


Send to: Harold Reid, 

30 Parkview Blvd., Whitby, Ont. 
LIN 3M7 


CAW Slo-Pitch 
Picnic Report 

By WALT TARASEWICZ & ANNIE OPPERSMA 


Cadbury Unit 



By JOHN O’NEILL 
Executive Board Member 
Health & Safety Committee 

Brother Paul Fredocombo rep¬ 
resented the Cadbury unit in August 
at a health and safety course in 
Kitchener. I am sure the knowledge 
and information 
Paul brought 
back with him 
will be put to 
good use in mak¬ 
ing our plant not 
only a healthy, 
but safe place to 
work. 

UNION HCMC 
As always the 
Union picnic 
was a success, 
but I am a little disappointed that 
more of our members did not take 
advantage of an excellent day’s 
entertainment. I would like to thank 
all the people who worked so very 
hard to make the picnic the success it 
was. Special thanks to Jim Nimigon 
who did an excellent job on organ¬ 
izing the picnic. 

CONTRACT NEGOTIATIONS 

As all of you are aware we will be 
starting negotiations probably 
around the middle of November as 
our contract expires February 14, 
1987. It is important that everybody 
start thinking about the problems 
you have encountered with the con¬ 
tract on your line, or area in the last 
three years. We will be holding a 
contract proposal meeting in the near 


future, but if anyone has any ideas on 
how we can improve on the contract, 
contact myself, or any of the plant 
committee. Remember the plant 
committee and myself have our ideas 
on how to improve our agreement 
with the Company, but it is im¬ 
portant that we get your input, be¬ 
cause remember this is your contract 
and you should Fe the people to de¬ 
cide in what direction we move in to 
improve our contract. 

SKILLED TRADES 
The newly formed skilled trades 
group will be holding a meeting 
shortly to find out in what direction 


the group will be moving in for the 
contract negotiations. The entire 
plant committee and myself will be in 
attendance at this meeting, as will all 
members of the Maintenance Dept. 
At this time I would like to thank Ken 
Spencer for the organizing work he 
has done in forming the Skilled 
Trades group. 

UNION MEETING 
IMPORTANT: There will be a 
general membership meeting for the 
Cadbury Unit on Tuesday, Sep¬ 
tember 30, 1986 at 7:30 p.m. at the 
CAW Hall, Bond Street Oshawa. All 
members are asked to attend. 


District 10 Report 


By JOHN SCANLAN 
District Committeeman 
District 10 

As promised I have set up a Dis¬ 
trict 10 meeting for October 20, 1986, 
1:00 p.m. for night shift and 7:00 p.m. 
for day shift. During this meeting an 
opportunity will 
be given to all to 
air their views 
and ask ques¬ 
tions about 
demarcation, 
overtime, our 
future as 
tradesmen, etc. 
This should be 
especially 
interesting to our 
new hires, so 



ATTENTION 
CAW RETIREES 

Regular Monthly Meeting 
October 20,1986 

Election to be Held for 
2 Ontario Federation 
Of Labour Delegates 

Joe McCloskey, 
President, 

Local 222 CAW Retirees 


please plan to attend. A notice will 
follow. 

APPRENTICESHIP COMMITTEE 

Due to the recent loss of Don Bain, 
arrangements have been made to put 
A1 Madden in as Acting Chairman 
and Jack McEachern as Acting 
Vice-Chairman until further notice. 
Jack is from the North Plant and has 
worked with Don a long time, a very 
capable person and most importantly 
non political. I’m sure he will work 
with A1 to ensure the program main¬ 
tains its high success rate. 

Prior to Don’s passing, he put a lot 
of time and effort into a dream of his, 
to see a machine shop type training 
area added to the training facilities in 
parts as well as millwright training 
facilities. He was successful in this 
and A1 and Jack have the job of put¬ 
ting it in place. Both George Cox and 
myself are available to supply any 
assistance this young team needs. 
P.S. — I would personally like to 
thank Brian Hodges for the great 
help and comfort he gave to Don’s 
family. 

JOB DESCRIPTION CHANGES 

There seems to be some confusion 
about who is doing what with this 
type of major decision. Well, don’t 
get upset because absolutely nothing 
has been set. The Company merely 
relayed this intention to me and I 
discussed it with your elected reps, 
over a series of meetings. Nothing 
can be put in cement until our Na¬ 
tional Trades Rep. has some input 
and I also want some shop floor input 
so I will keep you informed as we go. 

In closing, I would like to remind 
you again that if you don’t have your 
area skilled trades card — ask your 
committeeman to get it for you. 


The 40th Annual CAW Slo-Pitch Picnic Tournament was a big success, 
rainy weather and all. Teams from Shift 1, Shift 2, Fab Plant and Peter¬ 
borough competed for CAW and Labatt’s awards. 


First Round Scores: 


15 TT’s 

vs. 

Remax 

0 

12 Genosha Hotel 

vs. 

Tate 

2 

8 Big Ben’s Collision 

vs. 

T & D Oilers 

7 

6 Chase Sportswear 

vs. 

Fazio’s 

3 

Second Round Scores: 

12 Scrappers 

vs. 

TT's 

7 

10 Genosha Hotel 

vs. 

Rim Royals 

0 

9 Akil 

vs. 

Big Ben’s Collision 

4 

6 Oshawa Mechanical 

vs. 

Chase Sportswear 

3 

Semi-Finals: 




7 Scrappers 

vs. 

Genosha Hotel 

5 

7 Oshawa Mechanical 

vs. 

Akil 

0 

Championship Game: 

12 Scrappers 

vs. 

Oshawa Mechanical 

4 


On behalf of the Recreation Committee, we would like to thank Peter Enns 
for his contribution of the Labatt’s Awards: the Umpires for their dedication; 
the City of Oshawa employees for their great job in maintaining the diamonds 
after the rain: and a special thanks to the players and fans for another exciting 
tournament. 


Truck-Car Old Timers 
Hockey League 


By RON GAY 

By the time this article reaches 
you, we will only be one week away 
from starting our 1986-87 hockey 
season. Our first game of course is 
September 29th, 
from 12:00 noon 
until 1:30 p.m., 
playing Monday 
to Thursday on 
night shift, all 
games in the 
afternoon. 

If you did not 
get your deposit 
of $100.00 in by 
September 16th, 
you will not beon 
the playing list. Everyone that 
played last year will have been con¬ 
tacted by phone at least once. 

I do not know at this time if all 
games will be played at Harman 
Arena or not. Our four teams this 
year are: Mill work Home Centre, 
Shoppers Drug Mart, The Eye 
Shoppe, Teddy’s Deli & Restaurant. 

We would appreciate your patron¬ 
age of our sponsors. 

If any questions, call — Ron Gay 
— 728-9633, Eric (Seadog) Smith — 
728-2607, Herb Clark — 576-7092, 
Rick Grinski — 728-8740, Walter 
Ellis — 723-8249. 

Referees are needed, so call Wal¬ 
ter Ellis, as he is looking after them. 


Our time keeper and stats man 
Richard Jolicoeur is looking into the 
possibility of writing up our games 
for the local paper, if they will print 
them. This would be great for the 
league. 

So until the next issue, see you 
on the ice. 


CAW 

SLO-PITCH 
LEAGUE NO. 1 

ANNUAL BANQUET 

SATURDAY, 
OCTOBER 18,1986 

Cocktail 5:30 
Dinner 6:30 
Dance 8:30 

There are only a limited 
number of tickets available 
and they will be sold on a 
first come, first served 
basis. 

CALL: Walt 579-9448 
Lin 728-9182 
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A Tribute to Auberge/86 


Greetings: 

Auberge, Durham Region’s shelter 
for abused women, is pleased to an¬ 
nounce our second annual dinner 
which will be held on Tuesday, 
November 18th at St. George’s 
Ukrainian Heritage Centre, 38 Jack- 
son St., Oshawa, Ontario. 

Our guest speaker will be Isabel 
Basset, author, reporter and TV host 
on CFTO-TV. Her most recent 
book, The Basset Report, deals with 
women in the work place. Her cred¬ 
its include a CTV special on the 
environment, “Survival 2000"; a 
documentary, “Children Take 
Care"; and “No Place To Hide", a 


documentary on battered women. 

We are inviting you to participate 
in the purchase of tickets. The price 
of the ticket is $35.00 per person or a 
table of ten reserved, at a cost of 
$350.00. 

As well, a host is available at 
$50.00 and includes a ticket and an 
acknowledgement in the 
programme. 

A sponsorship is available at 
$250.00 and includes two tickets, a 
presentation and an acknowledge¬ 
ment in the programme. 

In the event you cannot attend the 
dinner but would like to make a 
financial contribution, that will be 


used toward assisting Auberge fund¬ 
raising. 

A tax receipt will be issued, less 
cost of dinner. 

Please send the attached form by 
return mail so that proper arrange¬ 
ments can be made for you and/or 
your group. 

If you have any further questions, 
please contact Auberge at the 
number listed above. 

We anticipate your early reply. 

Yours truly, 

Judy Robins, 

Public Relations/ 
Fundraising Committee. 


Pensions 


By RAY FINNEY, 

Pension Rep. 

I personally am not in favour of 
reduced Canada Pension at age 60, as 
far as our General Motors Pension 
Plan is concerned. This proposed 
pension is great 
for most Cana¬ 
dians, as they 
can take this re¬ 
duced pension at 
no cost to their 
individual pen¬ 
sion plan. It is 
definitely unjust 
to you as Gen¬ 
eral Motors are 
trying to take 
monetary ad¬ 
vantage of this pension bill. 

CANADA PENSION BILL 

One of the changes to the Canada 
Pension Act affecting the Province of 
Ontario that is scheduled to take 
place January 1st, 1987, is to allow 
individuals to take advantage of 
early reduced benefits at age 60. 

I feel that this provision is meant to 
be a voluntary benefit allowing in¬ 
dividuals to take advantage of early 
retirement. General Motors of 
Canada intends to “pervert" this 
legislation by using the standard 
terms of our Collective Agreements 
to force individuals to apply “at age 
60" for the benefit, whether he or she 
wanted to or not. 

Our members who retire after 
January 1, 1987, with any kind of a 
pension, except total and permanent 
disability, General Motors wants to 
reduce the supplement part of your 
pension by the amount of your re¬ 
duced Canada Pension. You will lose 
approximately $150.00 a month at 
age 65. Once the Canada Pension is 
reduced it stays at a fixed income. 
This will not apply to the members 
who retired before January 1, 1987. 

There is no restoration of this re¬ 


duced Canada Pension Benefit at age 1. 
65, which means that the reduced 
benefit is payable for fife “regardless 
whether an individual wanted it this 
way or not", if General Motors has it 
their way. 

I feel this is an individual’s right, 
“not General Motors," if they want 
to apply for a reduced benefit or not. 

If anyone is considering retiring 
after January 1, 1987, get in touch 
with me so you will be aware of what 
is going to take place January 1, 
1987, and how it may affect you. 

I want you to know that General 
Motors will not get away with this 
injustice without a fight. If this issue 
is not resolved before 1987 negotia¬ 
tions, I assure you it will be top 
priority at the negotiating table. 

DISTRICT COUNCIL 

There will be a District Council 
Meeting held on September 16, 
where all Pension Representatives 
for CAW meet to discuss the priori¬ 
ties of the 1987 negotiations. 

These are some of the issue I will 
be raising at this meeting. 


Where do we stand on the issue of 
reduced Canada Pension at age 60 
and what has the National Union 
done to date. This question must 
be answered at the National level. 

2. Why is the financial state of our 
Pension Plan sent to the National 
Union and not to you, the mem¬ 
ber, who has given up wage in¬ 
creases to support this plan. 

3. How does management (ap¬ 
proximately 60%) get offered a 
mutual retirement at any age and 
most turn it down. If the same 
offer was given to hourly rated 
employees it would be whole 
heartedly accepted. 

There will be many discussions at 
this meeting for the 1987 negotia¬ 
tions. As your Pension Rep. I have 
many demands formulated for this 
meeting. 

There are a lot of questions to be 
asked and answers to be given on 
what is exactly “the truth." 

“ONLY AFTER THE TRUTH" 
can we achieve a true Canadian Pen¬ 
sion for past and future retirees. 


PROBLEMS? 

Alcohol and/or Drugs 
CAW -GM Substance Abuse Program 

For Help, Information, Etc. 

Confidential CAW Reps 
Bill Malnick: 728-3355/ln-Plant: 644-7488 
North Plant Medical Centre: 644-5146 
Ed Malloy: 576-6018/ln-Plant: 725-1759 or 644-3723 
Doug Cameron: 1-855-6461/In Plant: 644-3724 
South Plant Medical Centre: 644-6093 
Don Powless: 725-5805/ln-Plant: 644-5967 
Truck Plant Medical Centre: 644-7080 
All Can Be Reached at Union Hall: 723-1187 



Negotiated Benefits 
— Your Money 


By LLOYD CLARKE, 
Insurance Chairman 

To begin with, I would like to wel¬ 
come everyone back who work in the 
car and Fab plants and I hope the 
only thing that happened to you is 
that you and 
your family had 
a well deserved 
vacation. I can 
only assume that 
our members 
who toil in the 
Truck Plant are 
still enjoying 
their time off and 
are hoping for 
better weather 
than what we 
have had. To anyone who has been 
trying to reach me to discuss a prob¬ 
lem, I have not been available in the 
plants due to having my car 
“totalled" in July. This accident left 
me with a few injuries which I have 


been recuperating from at home. 
However, I have had a few calls at 
home during this time at which time I 
was able to solve the problems with a 
few phone calls to the proper people. 

I would like to thank Paul Piels 
(Chassis Plant Committeeman) and 
Ron Gay (Insurance Alternate) for 
substituting for me because I am 
positive they both have done a com¬ 
mendable job. 

TRUCK PLANT MEMBERS 
BENEFITS 

I would like to remind our mem¬ 
bers from the Truck Plant that you 
will soon have a problem with your 
dental coverage. I did put 3,000 
pamphlets in your plant in July, hop¬ 
ing that they would be distributed, 
informing everyone where they 
would be with all your benefits. 

In reference to your dental cover¬ 
age — due to the fact you worked in 
July, you had coverage for August 
and by receiving vacation pay for 


two weeks in August that gave you 
coverage for September. However, 
if you do not have any earnings (1 
hour to 40 hours) during the month of 
September than you do not have den¬ 
tal coverage for October. From this 
point on, you must have SOME 
EARNING IN THE MONTH TO 
HAVE DENTAL COVERAGE 
THE FOLLOWING MONTH. 

HEALTH CARE (OHIP — GREEN 

SHIELD — METROPOLITAN) 

The Company-paid health care 
coverages are related to your SUB 
credits or seniority, whichever pro¬ 
vides the greater number of months 
coverage. Prior to exhaustion of the 
Company-paid months, you will be 
notified by letter and you can make 
your own premium payments at the 
Benefit Office. 

For example, if you had 12-15 
weekly SUB benefits at time of lay¬ 
off, you would have three months 
of Company-paid health care cover- 



Sedna Women’s Shelter 
& Support Services Inc. 
RO. Box 146 
Oshawa, Ont. 


LIH 7LI 
(416)728-7311 


**Reception 6:00 p.m. — Dinner 7:00 p.m.** 
**CASH BAR** 

A TRIBUTE TO AUBERGE 
SEDNA WOMEN S SHELTER & 
SUPPORT SERVICES INC. 

TICKET ORDER FORM 

SINGLE $35 — TABLE — $350 — Host — $50 
SPONSOR —$250 

l/We are enclosing a cheque for_ticket(s) at a cost of 

I/We are enclosing a cheque for_table(s) at a cost of 

I/We are enclosing a cheque for a host at a cost of_ 

I/We are enclosing a cheque for a sponsorship at a cost of 

I/We wish to make a contribution in the amount of _ 

Please give acknowledgement to: _ 

Mail tickets to: _ 



Postal Code: ___ & 

Please complete and return with cheque made payable to 
“A Tribute To Auberge/86” to: 

A Tribute to Auberge/86 
Sedna Women’s Shelter & 

Support Services Inc. 

P.O. Box 146 
OSHAWA, Ontario 

LIH 7L1 no later than November 7th, 1986. 

Political Education 
Committee Report 

By ART FIELD, 

Secretary 


ONTARIO NDP CONVENTION 

The Provincial NDP Convention 
was held in June in Hamilton’s New 
Convention Centre. There were 
about 1500 people in attendance as 
delegates and al¬ 
ternates. The 
Political Educa¬ 
tion Committee 
and the Execu¬ 
tive Rep., Presi- 
dent, John 
Sinclair, were in 
attendance. 

The Party 
meets every 2 
years to make 
new policies, re¬ 
affirm old policies, and to elect 
Leader, President, Executive and 
Member-at-Large, who come from 
across Ontario. It was while we were 
at the Convention, that Bill 94 was 
passed at Queen’s Park, a bill to out¬ 
law extra billing, which we as a party 
have been fighting for a long time. 

The ban of extra billing was a 
priority issue when the NDP regis¬ 
tered the Accord with the Liberals. 
Bob Rae and our MPP came to the 
Convention on Friday after Bill 94 
passed and were given a standing 
ovation. 

There was a debate on Separate 
School Funding, and our policy 
which was first approved in 1970, 
and reaffirmed at other conventions 
was passed again by about 3-1 
margin. 

Since the Accord was signed with 
the Liberals, we as workers and 
members of the Party, have gained 
quite a few laws which are to our 
benefit. The Political Education 
Committee would like to thank Bob 
Rae, Mike Breaugh, MPP, Oshawa, 
and all the other NDP MPPs. 

CAW PEC CONFERENCE, 
PORT ELGIN 

In May, the PEC went to Port 
Elgin for a seminar sponsored by the 


CAW PEC Committee. It was people 
from CAW unions from across On¬ 
tario. There were workshops on all 
aspects of running an election 
campaign. 

Bob Rae, leader of Ontario NDP 
gave a speech on how the Accord 
with the Liberals was reached, and 
how it was working. 

Bob Mackenzie, MPP, Hamilton 
and the Party Labour Critic gave a 
speech on First Contract Legislation 
and how it is helping Unions 
organize. 

CHANGE IN RIDINGS 
BOUNDARIES 

Redistribution of Electoral Dis¬ 
tricts in Ontario has been passed at 
Queen’s Park. All ridings in Durham 
Region have been affected. There is 
a new riding in Oshawa-Whitby area 
called Durham Centre, which takes 
in some of Oshawa riding and 
Durham West. Durham East takes in 
some of Durham York (which has 
disappeared) and Manvers Town¬ 
ship which was part of Victoria- 
Haliburton. Durham West loses 
Whitby and goes into West Hill. The 
riding of York Ontario, replaces 
Durham York, taking in Stouffville, 
Brock Township, and Georgina and 
East Gwilliambury Twsp. Not 
everybody agrees with the new 
boundaries, but it is supposed to give 
the people more of a chance to see 
their MPP as he or she will have less 
people to look after. 

Also the Election Finance Act has 
changed some of the rules regarding 
spending limits and donations. As 
you all know it costs a lot to run 
election campaigns. They have put 
limits on spending, so much per 
voter etc., and now you can donate 
$200 to the Party of your choice, and 
get 75% tax receipt instead of $100 as 
in the old system. 

As there is a provincial election 
going to happen in the next year, I 
hope people can start giving to the 
Party so they can be ready to fight in 
the next campaign. 



ages. However, if you had two years, 
but less than three years of seniority 
at time of lay-off, you would have 
four months of Company-paid health 
care coverages. 

As you can see, this is only a small 
section of the complicated insurance 
contract book and this is the reason 
many years ago the Union decided 
that it would be advantageous to our 
members if we had insurance reps 
who would specialize in this field. 

The same reasoning applied to 


your SUB and Pension Reps. There¬ 
fore, you would be wise if you spoke 
to the proper rep that could relate to 
your personal problem. 

I doubt very much if you would 
question an insurance rep about a 
SUB problem simply because they 
do not work with SUB problems 
therefore they do not have first hand 
knowledge. 

Remember, insurance benefits for 
you and your family is your money. 
Do not lose what is rightfully yours. 
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swap column 

NEXT ISSUE — OCTOBER 2,1986 

DEADLINE FOR NEWS AND ADS — SEPTEMBER 19,1986, AT 4:00 P.M. 


FOR SALE 


50-FT. TV TOWER and colour head and 
rotor. Good condition. Call: 723-6252 

WINCHESTER MODEL 94, 3-30 rifle, 
$350. Browning Twelvette, 12-gauge 
automatic, lightweight, ventilated rib, 
$400. Case and ammo with both guns. 
Call: Port Perry 985-2853 after 4 p.m. 

73 VOLKSWAGEN FOR PARTS. Motor 
runs. $200. Call: 571-2971 

SHELTIES (mini collies) CKC. reg., 
champion sire, vet checked. 6 sables. 
Also 9.5 h.p. Johnson/Evinrude motor. 
$400. Call: 725-4152 or 725-9249 

FRIDGE AND STOVE, white, very clean. 
Good working condition. Call: 728-7116 

FRANKLIN WOOD STOVE. Call: 725- 
9918 

COTTAGE AT Crystal Lake near Bob- 
caygeon. 110-ft. frontage. $45,000. Call : 
Newcastle 987-4310 

’85 IROC-Z, 5 L. H.O., 5-speed, 32,000 
km., T-bar, AM-FM cassette, P.W., P. 
Hatch, tilt, custom interior, plus more. 
$15,000. Call: 434-5046 


1984 CHEVETTE, 4-door, blue, auto¬ 
matic, certified, 43,500 km. $4900. Call: 
571-1910 

1979 HONDA CB 650 CC engine. 
5-speed. $800. Call: 723-8630 or apply: 
352 Gibbons Street, Oshawa 

16' FIBREGLASS RUNABOUT, trailer, 
55 h.p. Chrysler motor, 2 five-gallon 
tanks. $2200. Call: 576-0474 

SMALL DINING room suite. Keg draft 
games table, 4 chairs. Used aluminum 
door. Call: 434-6343 or 728-8623 

LARGE SEMI, 1 mile to GM on quiet 
court. Large back yard. 1V2 baths. 3 bed¬ 
rooms, eat-in kitchen. Call: Hampton 
263-8502 

76 CHEVETTE PARTS, 47,000 original 
miles, engine/transmission/suspen¬ 
sion. Some body parts. Assortment of 
13" radial tires. Matched pairs. Call: 
571-3566 

1978 BLUE 2-DOOR Pontiac LeMans, 
V-8, power steering and brakes. 60,000 
miles. Good condition. $1800 or best 
offer as is. Call: 725-9760 or 571-0554 
after 5 p.m. 

FIVE NEW 15" Pontiac wire wheel cov¬ 
ers, new, $167. Price negotiable. Ce¬ 
ment mixer, $200. 1976 Pontiac wagon 
for parts. $300. Call: Bowmanville 623- 
2752 

PRIVATE, SEMI, late possession, all up¬ 
graded, finished basement. Will not last 
long. Call: 728-3879 

TWO PAIRS TAP shoes, $12. Size 9 & 10. 
2 whiskey barrels, $5.00 each. Boy’s 20" 
bicycle BMX, 1 year old, $50. Call: 576- 
8427_ 

SNOW TIRES ON RIMS. G78-14, used 
one winter, $80 for pair. Also downhill 
skis with bindings. 170 CM. $45. Call: 
728-9100 

1970 MONTE CARLO 350-4 barrel, PW, 
air, swivel buckets. King size waterbed, 
4-poster, burgundy caps, $500 firm. 
Call: 571-2835_ 

STEREOS AM/FM cabinet style, Admi¬ 
ral, 72" long, $125. Emerson, 48" long, 
$80. 2 folding beds, $20 each. Call: 
728-6773_ 

1976 SKI-DOO 4-bed trailer, tandem 
wheels, new tires, 76" wide, box 16', 
good shape. Asking $600. Call: 723- 
1866 

FIREPLACE BLOWER KIT, $25. Rad for 
GM standard transmission, $20. Call: 
579-2212_ 

NEW INSULATED Greb boots, size 9, 
$25. Aladdin kerosene heater, $25. Can¬ 
vas tarp, 8 x 11, $10. B/W working, $10. 
Call: 728-0447 


KITCHEN TABLE, chrome arborite, 2 
chairs. Also nice coffee table, $40 each. 
3 Kirby vacuum belts, $6.00. Call: 723- 
2738 

HALLOWEEN COSTUMES, handmade. 
Children and adults. Box trailer, 6x6. 
$375 or best offer. Call: Bowmanville 
623-2990 

1977 CHRYSLER CORDOBA, PS, PB, 
cruise, air, reclining seats, $500 or B.O. 
1966 Pontiac Parisienne convertible, 
new top. $700 or B.O. Call: 571-1195 

CEDAR TREES for hedges. All sizes. 
Call: 725-7768 


COTTAGE LOT, forty-acre hardwood lot 
on Glamour Lake, 185-ft. waterfront. 
Good hunting and fishing. Call: Whitby 
668-1574 after 5 p,m. 

1986 PONTIAC GRAND Am LE. Priced to 
sell, $11,700. Also 2 plots in Mount Lawn 
Memorial Cemetery, Oshawa. Call: 
725-1323__ 

BABY SETS, $10 and $12 each. Lawn 
ornaments, Sylvester, Tweety, Road- 
runner, Bluejays. $15. Call: 725-9390 

TWO CHESTERFIELDS, 1 avocado 
green, 1 red and black velvet, $50 each. 
Call: 728-9871 

LADIES SIZE 12 dresses, blouses, skirts, 
pants, girls size 12 leather jacket coat. 
Plush bath sets. Call: 725-5306 

1966 CHEV IMPALA, excellent running, 
80,000 miles. Original owner. $1500 as 
is. Must be seen. Call: 728-3844 after 5 
p.m. 

1973 OLDS, GOOD running condition, 
$375. Wringer washer, $55. Green and 
gold velvet chesterfield and chair set, 
like new, $325. Call: 725-4069 

30-FT. DELUXE GLENDETTE, 1982, one 
owner. Awning 22-ft., winter storage, lot 
paid until May 1, 1987. Westshore 
Marine Park. Call: 723-9879 

’82 PONTIAC ACADIAN, automatic, 
2-door, 55,000 miles, AM-FM tape. 
Cheap transportation. $2500 or nearest 
offer. Certified. Call: 723-7249 

MOBILE HOME, Florida, 10' x 36'. $6500 
Canadian. Call: 728-0377 

THREE-DRAWER DRESSER with mir¬ 
ror. $75. Antique (oak) chest of drawers. 
$200 firm. Call: 433-8084 

1985 Z-28, AUTOMATIC, 305, PS, PB, 
T-Bar, AM-FM cassette, deluxe interior, 
undercoated, permashined, scotch- 
guarded. 12,000 km. Asking $15,500. 
Call: Uxbridge 852-6596 days or 852- 
5891 evenings 

PROPANE GAS cook stove with large 
heater and lights and some tubing. Call: 
579-7350 

W' MIRROR WITH GOLD corner ac- 
cents, on V4" backing. Hangs vertical or 
horizontal. 48" x 32", $110. Tubular 
chrome garment rack on casters, 84" 
long. $15. Call: Whitby 666-3644 

BROWN ALUMINUM storm door, 33" x 
82", $50. Tappan dual oven, white/stain¬ 
less steel range, 30" x 66V2", $200. Uni¬ 
royal Fastrak radial P185/30R13, rim, 
$65. Call: 579-1143 after 6 p.m. 

SMALL ACCORDION, $125. Boys’ 
4-speed bicycle, $35. Sink, wa|l type, 
$5.00. Call: Whitby 668-4568 

1986 ACADIAN LE, 4-door, automatic, 
4,000 km. ; rustproofed, 3-year warranty, 
AM-FM stereo. Call: 723-7283 

THERMAL REPLACEMENT windows, 2 
sizes, very good condition. Call: 576- 
6450 

10" RADIAL ARM SAW, 9" table saw, 
spray gun and compressor, other misc. 
tools, 2 aluminum doors. Floor model 
stereo. Call: 576-4663 or 434-8963 after 
6 p.m. 

1983V 2 Z-28, 350, V-8, 4-barrel, 5-speed, 
PS, PB, pulse wipers, E.W., AM-FM ste¬ 
reo cassette, T-roof, black and gold. 
$12,000 or make an offer. Call: New¬ 
castle 987-4480 

WATERFRONT LOT on Lake Scugog, 
boat and motor included. $39,000. Call: 
723-9378 


LADIES FUR COAT, fox collar and bot¬ 
tom trim, muskrat. Size 11-12. 7 years 
old. $350. Call: 725-7090 

1985 CAPRICE CLASSIC, fully loaded, 
only 2125 km. Hardly used. Call: 725- 
4318 


1985 CHEVTRUCK, excellent condition. 
$8500. Hi-Lo trailer with stove and 
fridge. Sleeps 4. Asking $2000. Call: 
Bowmanville 623-5749 


TRAILER TANK COVER and spare 
wheel cover. Heavy-duty vinyl, new, $45. 
Used tires, $5.00 each. Men’s 3-speed 
bicycle, $30. Good condition. Call: 
725-0803 


1981 HONDA 400 CC, excellent condi¬ 
tion. Asking $900 or best offer. Call: 
Orono 983-5139 


1971 GMC V2-TON 6-cylinder standard, 
excellent condition. Asking $1300 or 
best offer. Call: 576-6642 


1978 CAMARO, $3000 certified. 305 
motor, AM-FM cassette, power steering 
and brakes, automatic, new tires, new 
exhaust, brown/beige interior, good 
body. 70,000 miles. Call: Bowmanville 
623-7302_ 

CALIFORNIA MAGS, 15", 5-bolt Chev 
rims, chrome, valve stems, lock nuts, 
wheel caps, new rubber. $500 or best 
offer. Call: 728-1965 

COUNTER TOP stove, built-in oven, 
both gas, copper colour. 1977 Lionel 
hardtop trailer, sleeps 8, stove, fridge, 
excellent condition. Call: 1- 
705-786-2154 

15-FT. FIBREGLASS canoe with Trans¬ 
om, three Keels and foam flotation. Call: 
Bowmanville 623-1338 

FIVE-YEAR OLD mare. Good breeding. 
Excellent riding horse. Well trained. 
Also 2-year old filly. Good racing pros¬ 
pect. Well bred. Call: Blackstock 986- 
5507_ 

ARCHERY-BEAR COMPOUND Bow, 
complete. 35 lb. pressure. Adjustable, 
$350, as new. Jacobean dining suite, 
buffet, table, 6 chairs. Call: 728-4539 

1986 Z-28 CAMARO, $12,500. Standard 
transmission, custom interior, top tape 
deck, T-roof and more. Call: 728-6019 
after 4:30 p.m. 

1980 SUZUKI RM80, $400 or trade for 
quieter bike. 1977 Yamaha IT 175, $99 
(for parts). 1970 Chev Nova, $99. Call: 
728-6782 Shift 2 


11' FIBREGLASS BOAT, $175 or best 
offer. Call: 728-3770 or 576-0606 

3-PIECE BEDROOM SUITE, double bed, 
triple dresser and chest of drawers. 
Spotlessly clean and in excellent condi¬ 
tion. $200. Call: 723-6416 

26" COLOUR TV in hexagon cabinet. 
Excellent condition. Wall unit with drop 
lid. Use as bar or desk. Best offer. Call: 
579-3422 

HOME COMPUTER with printer. 
Reasonable. One-year-plus labrador 
dog, free to good home. Call: 725-8915 

TIRES P225/75 R15, 4 summers, 2 all- 
season. A-1 condition. Off ’77 Chevelle, 
mounted on wheel. Call: 728-9633 

5 HP ROTO TILLER. Newly overhauled. 
Asking $250. Call: 728-2034 

FOUR WOODEN WINDOWS. 2 
aluminum storms. One piece of plate 
glass. Call: 725-8316 

BEN PEARSON Shadow 300 bow. 
Hardly used. Cost $350. Will sell for 
$200. Call: 579-2657 after 5:30 p.m. 

SEARS ALUMINUM storm door, new, 
white, 36" x 8a'. $110. Call: 576-1165 

73 FORD PICKUP, rims and tires, 
assorted sizes, many more car parts. 
Chesterfield and chair, new. 76 Chev 
bench seat. Call: 725-7249 

BICYCLES, 3 to choose from. $30, $50, 
$70. Call: 723-1367 

WEDDING DRESS, size 9, Julina cape 
and veil. $275. Call: 576-3137 after 4 
p.m. 

BOY’S HOCKEY EQUIPMENT and bag, 
age 8-10 years. Helmet, gloves, shoulder 
pads, shin pads, elbow pads, reason¬ 
ably priced. Call: 723-7881 

1978 Z-28 CAMARO, 350, automatic, 
one owner, mechanically A-1. Call: 
433-0011 9-5, Friday to 1:00 p.m. or 
725-1411 weekends 

TOILET, VANITY SINK with counter top 
and bathtub, colour desert sand. Call: 
Ajax 683-4177 

1983 KAWASAKI KOX 80 Enduro motor¬ 
cycle, good condition. Asking $450. 
1978 Honda 75 dirt bike, good con¬ 
dition. Asking $200. Call: 1- 
705-277-2306 

FOUR 14-INCH ALL-SEASON steel- 
belted radials, balanced on GM rims. 
Low m ileage. $100 for all. Call: 579-8674 

COMPLETE OAK DINING room set. 
$1000 or best offer. Call: 576-9893 

TWO TOYOTA MOTORS, in excellent 
condition. One has just been rebuilt. 
Call: 576-9624 

1985 MOTOCROSS HONDA 125 CR, 
very good condition. $1595. Call: 
728-0163_ 

12-FT. ALUMINUM BOAT, ’81 Nalco. Vk 
h.p. Evinrude motor, ’81. $1100. Call: 
1-705-786-2194 
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1985 CUTLASS SUPREME, colour bur¬ 
gundy, bucket seats, air conditioned, 
spoke wheels, AM-FM radio, 15,000 
miles. $12,500. Call: 728-0058 

1982 KAWASAKI 750 CC L & D, saddle 
bags, AM-FM stereo, new chain, tires, 
A-1. Best offer. Call: 728-2787 

CEILING BOARD. 650 sq. ft. Call: Whitby 
668-0045 

FOUR P225/75-15 SUMMER TIRES and 
2 all-season mounted off 77 Chevelle 
wagon. Call: 728-9633 

FOR RENT 


FOUR-BEDROOM backsplit semi, 
fridge and stove, available immediately. 
$750 monthly plus utilities. Call: 728- 
8040. Leave message. 

LARGE, SCUGOG waterfront home, 3-4 
bedroom, semi-furnished. Appliances, 
beautiful setting. References required. 
Call: Blackstock 986-4907 

LARGE WEDDING FLOWER baskets 
with white pedestals. Also white lattice 
backdrop. 6' x 8'. Call: 725-5416 

INSIDE STORAGE FOR boats and tent 
trailers. $7.50 per ft. with a $100 mini¬ 
mum charge for winter season. Call: 
Bowmanville 623-1297 

ST. PETE, Florida, 1-bedroom mobile 
home in beautiful mobile park. Swim¬ 
ming pool, hall, central,.fully equipped, 
everything supplied. Available October, 
November, December. Call: 576-6018 or 
644-3723. Ask for Ed. 

LARGE 3-BEDROOM apartment. Mi¬ 
nutes from GM South. $750 per month, 
first and last. Available early October. 
Call: 831-3258 evenings 

HOUSE, north of Oshawa Shopping 
Centre, 3-bedroom, attached garage, no 
appliances, no pets. $770 a month. First 
and last. References required. Call: 
725-7612 


WANTED TO BUY 


2 OR 3-BEDROOM bungalow or semi 
with finished basement. Private only. 
Call: 725-0803 

GM SUBURBAN, 2 or 4-wheel. Under 
$3000. Call: 728-6782 

PROPANE SPACE HEATER. Call: 
Bowmanville 623-5442 

GOLF BAG and/or clubs. Call: 723-6268 

FILTER QUEEN vacuum cleaner with 
powerhead. Must be in excellent condi¬ 
tion. Call: 725-0803 


WANTED TO RENT 


GARAGE FOR WINTER storage of van. 
November 1st to May 1st. Reasonable. 
Call: 728-5695 


SERVICES 


BABYSITTING AVAILABLE. Dependa¬ 
ble. Fenced yard. Good lunches. Mother 
of two (7 and 3V 2 ). Call: Whitby 668-9855 

RELIABLE MOTHER willing to babysit 
kids any time, hot lunches provided, 
reasonable rates. Call anytime. Near 
Oshawa Centre. Call: 723-4295 

ABORTION REFERRAL. Call: 728-4791 

ARE YOU THE spouse or relative of a 
problem drinker and seeking help? Call: 
Al-Anon 728-1020 

PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 

DISTRESS CENTRE. Telephone be- 
frienders. Available 24 hours a day. Call: 
433-1121 or 686-2366 

ARE YOU COPING with daily stresses? 
Community Involvement and Volunteer 
Program needs volunteers to assist 
others who are experiencing emotional 
difficulties. If you can help, call: 579- 
7661 


Joint CAW-GM 
Employee Counselling Program 

Located at Woolco Mall — Lang Towers, to 
assist you or your family to solve any 
personal problems, in a confidential manner. 

PHONE 

644-4282, John LeSurf, CAW Union counsellor 
644-4283, Orville Faught, CAW Union counsellor 
644-4284, Ruth Courtney, GM management counsellor 

This program is also available to retirees 
and their spouses. 


&t. Joint Ambulance 

NO. 435 GENERAL MOTORS 
AMBULANCE DIVISION 
OSHAWA, ONT 


WILL YOU JOIN US TO HELP 
LESS PRIVILEGED?? 

FOR MORE INFO PHONE: 
FRED SCHNEIDER 
416 728-5315 OR 644-7509 
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Hour Credit Union Mews 

AUTO WORKERS (OSHAWA) CREDIT UNION LTD. 
Established April 2, 1938 


crn^. 


Your Credit Union News 
Published by the 
Auto Workers (Oshawa) 
Credit Union Limited. 


"Your key to financial progress' 


B anks have customers. 

Credit Unions have 
members. 

And that simple distinc¬ 
tion can make all the differ¬ 
ence in the world in the way 
you are seen and assisted 
when you want help with 
financial services. 

Yet so many people 
accept banks and trust 
companies for what they 
are. They continue to 
deposit their money without 
thinking that there may be 
a better way. 

For them, banking is a 
habit and they never stop 
to wonder if that habit is 
costing them money. 



Is this how vou look to your 
friendly neighbourhood bank? 


How much does the 
banking habit cost you 
every year? 


Do you know what 
your annual chequing 
or credit card charges 
are? 

Are you getting maxi¬ 
mum interest on your 
savings? 

How much did you pay 
for your mortgage or your 
latest personal loan? 

Did you get the best 
possible rate for your RRSP? 


For people who care 
about money, there is an 
alternative. 


More and more people 
are discovering that 
individual Credit Unions 
can very often outperform 
the major banks. 

Why? 

Because banks and 
Credit Unions have very 
different business 
philosophies. 


Like most other busi¬ 
nesses, banks share their 
profits amongst their 
shareholders-but those 
shareholders are not 
necessarily customers 
of the bank. 


Every Credit Union 
member is a shareholder. 


Credit Unions don’t 
have outside investors. Each 
and every member is a 
shareholder-and profits 
are used to offer members 
the best possible terms 
and interest rates each in¬ 
dividual Credit Union can 
manage. 

That’s one of the rea¬ 
sons why Credit Unions 
operating in Ontario 


have more than tripled 
their business volume since 
1973. Another reason 
is advanced, innovative 
services. 


Credit Unions were first 
with daily interest and 
automated teller machines. 


Credit Unions are not as 
cumbersome as the major 
banks and trust companies. 

We can respond to 
your needs faster because 
decisions are not made in 
some distant head office. 

That’s why we lead the 
way in offering more inno¬ 
vative financial services. 

Credit Unions were first 
with daily interest accounts, 
automated teller machines, 


all-in-one statements, and 
weekly-payment mort¬ 
gages. It’s also why we’re 
pioneering the use of com¬ 
puters for personal financial 
planning. 


None of our members 
ever lost money with a 
Credit Union. 


In all the years that 
Credit Unions have been 
operating, there has not 
been one single case of 
one of our members losing 
a single nickel. 

Today’s Credit Unions 
are financially sound and 
insurance on deposits is 
every bit as strong as with 
the major banks. 


Yes, you can become a 
member. 


If you would like to 
know more about Credit 
Unions, call us today. 

We don’t suggest you 
stop using your local bank 
altogether. But we do think 
you should open your eyes 
to what else is available. 

Compare us product 
for product, service for ser- 
vice-we’d love to see you 
as a member, not just a 
faceless customer. 



Credit Union 



Credit Unions w m® Where you’re more than a customer, you’re a shareholder. 

® ‘Hands & Globe' is a registered certification mark of the World Council of Credit Unions and is used under license 


Coming soon: 

Lineof- 

Credit 


EXTRA CASH... 

when you need it most! 


The financial 
cushion you 
can count on... 

A Credit Union LineoFCredit 
is an ongoing loan you can draw on 
anytime, simply by writing a 
cheque. It lets you borrow up to a 
prearranged limit, without the time 
or trouble it takes to arrange sepa- 
rate loans. And, you pay interest 
only on the amount you borrow, 
for the number of days used, at 
rates substantially lower than retail 
credit charges. When you’re not 
using your Line-of-Credit, it costs 
you nothing. 

For unexpected expenses 

The Line-oTCredit is an ideal 
way to assure you of ready cash 
when you really need it — for car 
repairs or replacement of major 
items such as appliances. Or, for 


unexpected bills or personal emer^ 
gencies. And, it’s protection against 
returned cheques because of made- 
quate funds in your account. 

For special purchases and 
sale items 

Your Line-of-Credit is also a 
great way to economize! It’s there 
to help you take immediate advam 
tage of savings on once-in-a- 
lifetime bargains. 

For investment opportunities 
.. • and more 

Your LineoTCredit means you 
can move ahead when the time is 
right for financial growth. 

Using the Credit Union Line-of' 
Credit as part of your financial 
planning makes good sound sense. 
Come in soon and apply. It’s just 
one more way your Credit Union 
is there when you need it most. 


GM layoff guidelines 


Because of the increase in the 
maximum amount you are 
eligible to borrow on a personal 
loan, and the increased amount 
of time some members will be off 
work, it is recommended that 
you be advised regarding the 
guidelines for re-payment. 

• If you are off work in excess of 
three consecutive weeks you are 
requested to make reasonable 
payments over the counter or 
through the Autocash Machines. 


• Members who are on lay-off 
and receiving UIC and SUB 
Benefits will be expected to 
maintain payments of 75% of 
their contracted amount. When a 
reduction in benefits occurs, a 
reduction in the expected loan 
payment will also be made. 

• Members who are out of work 

and receiving UIC only are 
expected to make loan payments 
based on their reduced ability to 
pay. 


AUTO WORKERS (OSHAWA) CREDIT UNION LIMITED 



Savings Account — Deposit Account — No Charge Chequing — Term Certificates 


Collateral Loans • Personal Chequing • Personal Loans • Family Memberships • Trust Accounts • Joint Accounts • Life Savings Insurance 
U.S. and Canadian Money Orders • Travellers Cheques • Loan Protection Insurance • Payroll Deductions • Group Insurance Plan 
Payroll Deduction, One-Year, Two-Year, Three-Five Year and Variable Rate RRSP • Utility Bill Payments • Daily Interest Account • 4 Auto cash locations 

Free Services for Pensioners • Monthly Income Certificates 
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Shop at the Oshawa 
Co-op Grocery Store 
33 Waterloo St., Oshawa 

Save up to 20% and support this unionized store. 

Co-op — Non-Member 
Courtesy Pass 

This pass is exempt from the weekly shopping fee and 
entitles the bearer to shop THREE (3) times. 

STORE HOURS: Monday closed, 

Tuesday —10:00 a.m. to 6:00 p.m. 
Wednesday 9:00 a.m. to 6:00 p.m. 
Thursday & Friday — 9:00 to 9:00 p.m. 
Saturday — 9:00 to 5:00 p.m. 


addmizaC OpticaC Company 


Phone 579-6411 • 32 Bond Street East • Oshawa, Ont. L1G 1B1 
DEDUCTIBLE PAID FOR — WE MAKE THINGS VERY CLEAR 


• Designer Styles 

• Sports Eyewear 

• Racquetball frames 

• Fashion Tints 

• Sunglass Eyewear 

• Eye Examinations Arranged 

579-6411 

BOB JOHNSON, 

MANAGING LICENSED OPTICIAN 

CATHY BROWN 

LICENSED OPTICIAN 

20% Senior Citizens Discount 
Blue Cross, Metropolitan, Excelsior, Green Shield Vision Care Plans 
accepted 

HOURS: 9 A.M.-5:30 P.M.; THURS. 9 A.M.-8 P.M. 
WED.-SAT. 9 A.M.-1 P.M. 



CUFF MILLS MOTORS 


In Business For Over 50 Years Your Pontiac, Buick, G.M.C. Dealer 



Parts and Service 

266 King St. West 
Oshawa, Ont. 
723-4634 


Support Your 

Local 222 CAW Members 

Certified 1965 


EYE GLASSES 
CONTACT LENSES 

3 LOCATIONS 
TO SERVE YOU 

PICKERING OPTICAL 
Pickfair Shopping Centre 
1794 Liverpool Rd. 
Pickering, Ont. 

839-9244 


AJAX OPTICAL 

56 Harwood Av. S. 

Ajax, Ont. 

683-2888 

WHITBY OPTICAL 
105 Colborne St. W. 
Whitby, Ont. 

666-3831 

All Vision Care Plans 
Accepted 

Eye Examinations 
Arranged 



CAW—GM 

Legal Service Information 
Phone: 433-4242 


nMlIillllillf lillllfHlllllllHHlIlillllllinil llHIIIIIIIIIIi 

SIPCO 


UIC SERVE 


IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIMIIIIIIIIIIIIII 

ALL CANADIAN OWNED 

STEVE KISIL 

Extra Benefits provided for 
CAW Retirees, Senior Citizens 
& Co-Op Members 

SIPCO 

ENERGIES INC. 

SIPCO SALES 
AND 

SERVICES 

□ AUTOMATIC DELIVERY 

□ FURNACE INSTALLATIONS 

□ OIL, GAS, ELECTRIC 

□ HEAT PUMPS, HUMIDIFIERS 

□ CENTRAL AIR CONDITIONERS 

□ AIR CLEANERS 

□ FUELOIL □ STOVE OIL 

□ DIESEL □ GASOLINE 

□ DOMESTIC, COMMERCIAL 

□ FARM AND INDUSTRIAL 

24 HOUR 

EMERGENCY SERVICE 

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii 
Radio Dispatched 24 Hour Service 
llllllllllllllllllllllllllllllllllllllllllllllllllllllllllll 

For More Information Call 
728-5138 or 571-1931 
Port Perry 985-8625 

183 Bloor St. East 
Oshawa, Ontario 
L1H3M3 

lllllllllltllllllllimilllltlllllllllllllillllllllHIHIIII 


VAN HEMMEN 
TIRES 

317 Hopkins St., Whitby 
Phone 666-2121 

When You buy Tires from 
VAN HEMMEN TIRES 
You get MORE than just Tires 


DEALER FOR: Uniroyal, Dunlop, Goodrich, 
Kelly Springfield, Pirrelli 


Specialists In 

Mag Wheels & Wheel Balancing 
We Carry Sheviot Crager-Superior 



OVER 500 GOOD USED TIRES FROM S20.00 







ATTEND! 



THE 


Y‘ 


SHOPPE 


571-3910 

16 King Street East 

(Across from the Marks Theatre) 

• Pay No Deductible 

• Eye Examinations Arranged 

• Special Discounts to all Retirees, 
Seniors and Students 


We challenge you to find our high quality 
and low prices anywhere else in town! 


INCOBOURG: 


372-6535 

250 DIVISION ST. 


IN PORT PERRY: 

985-9388 

28 Water St. 
Lakeview Plaza 



BUYING A NEW CAR? 

• Support your CAW 
members. 

• Financing on the 
premises. 

• We take all makes on 
trades. 

• A GM company car. Direct 
sale on Plan 1 and Plan 2 out 
of stock. Let us handle your 
work. 

• Let us sell your car with 
“consignex”. 

• Service Department open 
7:30 a.m. until 3:00 a.m., 

Monday to Thursday. Friday 
7:30 a.m. to 5 :00 p.m. Call Us Right Now 


GUS BROWN PONTIAC BUICK LTD. 

YOUR GM SELECT SERVICE DEALER 


Why the heck should I drive to 
Pickering to get my next car? 


BECAUSE 

• I’m an individual, and I like to be 
treated as one. 

• At some local dealers, I’m one out of 
thousands of customers. 

• At Sheridan the whole operation is 
scaled down, where one person makes 
a difference. 

• Sure it is a 15-minute drive to Sheridan 
in Pickering, but I’m worth it! 


Sheridan 


Chevrolet 
Oldsmobile Ltd. 



1800 Kingston Rd. at Brock Rd., Pickering 

683-9333 


THE OSHAWA & DISTRICT 
(gp CREDIT COUNSELLING SERVICE 

~ W “Guiding People From Red To Black” 
PROFESSIONAL —FREE—CONFIDENTIAL 
172 King St. E., Room 106, 

Oshawa, Ontario L1H 7N2 —579-1951 

















































8 OSHAWORKER / SEPTEMBER 18, 1986 


Political Action Report 


By AMBY FERREN 
Chairman 

It has been over a year now since 
the New Democratic Party of On¬ 
tario and the Liberals joined together 
to end the Conservative Party’s reign 
of more than a 
quarter of a cen¬ 
tury. It had been 
much too long 
for organized 
labour and the 
working people 
of Ontario. One 
of the main rea¬ 
sons why the 
New Democrats 
did not prop up 
the Tory party 
and allow them to form a minority 
government is that we could not trust 
them after the last minority govern¬ 
ment days under Stephen Lewis. 

The Liberal Party also wanted the 
Tories out and they were hungry to 
taste the power which had eluded 
them since the days of Mitch Hep¬ 
burn in the early 1940’s. More impor¬ 
tantly, they were willing to sign an 
Accord with the New Democratic 
Party for a period of 2 years and we 
felt this would afford us the oppor¬ 
tunity to get some badly needed 
legislation passed for the working 
men and women of Ontario. Legisla¬ 
tion which the people of Ontario, or¬ 
ganized and not, have been calling 
for over the many years of Tory 
indifference. 

The following is a reprint of the 
Accord to inform our new members 
and to remind all of us as to why our 
New Democratic Party entered into 
this arrangement with the Liberals. 
Under the leadership of Bob Rae and 
with the help of MPPs like Mike 
Breaugh of Oshawa, we have been 
able to obtain much of the legislation 
which is mentioned in the Accord 
and we are confident that before the 
next election we can accomplish a 
great deal more for the ordinary 


people of Ontario thanks to our New 
Democratic Party. 

An agreement for a reform minority 
parliament. 

On May 2, 1985, the people of On¬ 
tario created an opportunity for 
change after 42 years of Conser¬ 
vative government. We are deter¬ 
mined to accept responsibility for 
bringing about that change. During 
the election campaign, both the Lib¬ 
eral and New Democratic parties ad¬ 
vanced significant public policy and 
legislative reform proposals. These 
proposals contained many elements 
in common, which are outlined in the 
attached documents. 

In the interests of making minority 
government work, we are committed 
to a program of public policy reforms 
which will improve the quality of life 
for everyone in this province. We are 
also committed to legislative reforms 
designed to improve public access to 
and information about the legislative 
process in Ontario. 

It will take time to achieve these 
objectives. We have agreed on the 
need for a period of stability during 
which this program can proceed. 

Should the Lieutenant Governor 
invite the Leader of the Liberal Party 
to form a Government, this agree¬ 
ment will be for two years from the 
day that the Leader of the Liberal 
Party assumes the office of Premier. 

It is understood that the traditions, 
practices and precedents of the On¬ 
tario Legislature are that individual 
bills are not considered matters of 
confidence unless so designated by 
the Government. 

We undertake the following: 

1. The Leader of the Liberal Party 
will not request a dissolution of the 
Legislature during the term of this 
agreement, except following defeat 
on a specifically-framed motion of 
non-confidence. 

2. The New Democratic Party will 
neither move nor vote non-con¬ 


fidence during the term of this 
agreement. 

3. While individual bills, includ¬ 
ing budget bills*, will not be treated or 
designated as matters of confidence, 
the overall budgetary policy of the 
Government, including the votes on 
supply, will be treated as a matter of 
confidence. 

Document 1 
Legislative reform 

Legislation on freedom of 
information and protection of 
privacy. 

Reform of the House by 
strengthening and broadening the 
role of committees and individual 
members and increasing public 
involvement in the legislative pro¬ 
cess. Select Committees will be es¬ 
tablished to investigate the com¬ 
mercialization of health and social 
services in Ontario and to study and 
report on bilateral environmental is¬ 
sues affecting Ontario. 

Changes to broaden the powers of 
the Public Accounts Committee and 
the Provincial Auditor to cover cur¬ 
rent and proposed expenditures and 
to reiterate the authority of the 
Committee to direct investigations of 
all aspects of public spending. 

Establishment of a Standing 
Committee on Energy to oversee 
Ontario Hydro and other energy 
matters. 

Establishment of a Select Com¬ 
mittee on procedures for appoint¬ 
ments in the public sector to recom¬ 
mend changes in the system of 
recruitment and selection of public 
appointees. 

Election financing reform to cover 
spending limits and rebates, at both 
the central and local campaign level. 

Redefinition and broadening of the 
rights of public service workers to 
participation in political activity. 

Electronic Hansard (television in 
the Legislature). 

Document 2 

Proposals for action in first session 
from common campaign proposals, to 


be implemented within a framework 
of fiscal responsibility. 

Begin implementation of separate 
school funding. 

— Release present draft legis¬ 
lation immediately. 

— Introduce legislation upon a 
Liberal government meeting the 
legislature and refer to Committee 
for public hearings. 

Introduce programs to create 
employment and training opportu¬ 
nities for young people. 

Ban extra billing by medical doc¬ 
tors. 

Proclaim the sections of the 
Environmental Protection Act deal¬ 
ing with spills. 

Reform Ontario’s tenant pro¬ 
tection laws, including: 

— Establishment of a rent 
registry. 

— Establishment of a four percent 
rent review guideline. 

— Inclusion of the provisions of 
Bill 198 as a permanent part of the 
Residential Tenancies Act. 

— Extension of rent review to 
cover post-1976 buildings. 

— An end to the $750 a month 
exemption from rent review. 

— Introduction of a rent review 
procedure to deal with costs-no- 
longer-borne by landlords. 

— Introduction of enabling legis¬ 
lation to permit demolition control 
by municipalities. 

Introduce legislation for equal pay 
for work of equal value in both the 
public and the private sector. 

Include a first contract law in On¬ 
tario labour legislation. 

Introduce reforms to the Occupa¬ 
tional Health and Safety Act includ¬ 
ing toxic substances designation and 
regulations to give workers the right 
to know about workplace hazards. 

Continue the pre-budget freeze on 
the ad volarem gasloine tax and es¬ 
tablish an inquiry into gas price 
differentials between Northern and 
Southern Ontario. 

Wind up the Royal Commission on 


the Northern Environment and ob¬ 
tain release of all working papefs and 
reports. 

Provide full coverage of medically 
necessary travel under OHIP for re¬ 
sidents of Northern Ontario. 

Document 3 

Program for action from common 
campaign proposals, to be imple¬ 
mented within a framework of fiscal 
responsibility. 

Affirmative action and employ¬ 
ment equity for women, minorities 
and the handicapped and expansion 
of the role and budget of Human 
Rights Commission to deal with 
workplace and housing discrimina¬ 
tion. 

Establishment of an Ontario hous¬ 
ing program to fund immediately 
10,000 co-op and non-profit housing 
units, in addition to those provided 
for under federal funding arrange¬ 
ments. 

New enforceable mechanisms for 
the control of pollution to enable On¬ 
tario to deal effectively with acid rain 
and to establish the principle that the 
polluter pays. 

Reform of services for the elderly 
to provide alternatives to in¬ 
stitutional care and a reform of the 
present nursing home licensing and 
inspection system. 

Reform of job security legislation, 
including notice and justification of 
lay-offs and plant shutdowns and 
improved severance legislation. 

Farm financing reform, including 
low interest loans for farmers. 

Workers’ compensation reform. 

Private pension reform based on 
the recommendations of the Ontario 
Select Committee on Pensions. 

Reform of day care policy and 
funding to recognize child care as a 
basic public service and not a form of 
welfare. 

An independent audit of Ontario’s 
forest resources, and additional pro¬ 
grams to provide for on-going 
regeneration of Ontario’s forests. 




Night school, did you ever con¬ 
sider the subjects that are taught at 
night school. There are a couple of 
subjects taught, that I thought you 
might be interested in: Hunter Safe¬ 
ty, Wood Duck Carving and Wood 
Duck Carving Advanced. 

The Durham Board of Education 
has a course directory that has been 
delivered to most homes in our dis¬ 
trict. If you did not receive one, 
phone 579-1990 during business 
hours. Do not phone day schools. 
There are registration fees, material 
fees and some text books to pur¬ 
chase. Senior citizens, who hold an 
official government card do not have 
to pay registration fees. 

The Hunter Safety Course is 
necessary to qualify for your initial 
hunting licence. I’m sure you will 
learn a lot about hunter’s safety. 
Dave Peebles, a member of the 
Union Rod and Gun Club, is one of 
the instructors. 

Wood Duck Carving looks like a 
very interesting course, one for be¬ 
ginners, and another for advanced 
wood carvers. You will not only 
learn wood carving, but painting and 
feathering of birds. I remember when 
hand carved wood duck decoy mak¬ 
ing was an art. These carvers never 
stop looking for suitable wood, 
mostly cedar and pine was used and 
the body of the decoy was carved 
hollow to lessen the weight. The bot- 
ton of the decoy was screwed on and 
glued to prevent water seeping into 
the decoy body. 

Some of these decoys were a work 


of beauty and all detail was con¬ 
tained in the building of decoys. 
Some of the duck hunters used rafts 
of decoys when duck hunting, others 
used very few, especially if hunting 
in a small bog or a wet area. Some 
hunters painted their decoys mostly 
black or dark brown at the first of the 
season, but as the cold weather ar¬ 
rived, more and more white paint 
was used on the body of the decoys, 
and a large number of decoys were 
used in shooting in open water. 

I had the pleasure of having a 
shooting partner who owned good 
wooden duck decoys. We set many 
decoys, especially when we shoot 
the Bay of Quinty. The last raft of 
decoys we set, the weather was very 
cold, with snow and rain. I swore I 
would never set another decoy, for 
as we picked the decoys up, it froze, 
and I was never so cold in my life. 

I later shot in the western prairies 
and only used maybe three or five 
decoys, mostly for a distant marker 
with great success. 

Don’t throw that old steel re¬ 
frigerator out, especially if it is a steel 
one with no plastic inside, or the 
plastic can be removed. These steel 
refrigerators have many uses and can 
be used as smoke houses with very 
little work in preparing them for use. 
You have the electricity to use, to 
heat your pan of chips or wood to 
make heat and smoke. You also have 
your electricity to have a thermostat 
to control both. 

I am not a smoked fish-eating per¬ 
son, but I have had some delicious 


smoked fish, from these refrigerator 
smoke houses, one of the important 
things about having a thermostat is 
the fish does not burn, or is left half 
cooked. The preparation of the fish 
before smoking can be done many 
ways, and all smoked fishermen have 
their own methods of preparing the 
fish. The wood or chips are mostly 
apple or cherry wood. 

Now that so many salmon and 
trout are being caught in Lake On¬ 
tario and you must preserve your 
catch, smoking a fish is very desira¬ 
ble. 

You still have that large re¬ 
frigerator that has a plastic liner, 
with shelves, don’t dispare, it can be 
used as a safe gun storage cupboard. 
To buy a gun storage cupboard is 
costly, and the metal used in these 
gun storage cabinets is the same 
gauge as an old Canadian built re¬ 
frigerator. I saw one of these 
refrigerators used as a gun cabinet 
and it had some safety features. A 
piece of good strong steel was placed 
across the door inside, so that when 
the door of the refrigerator is open, it 
can be removed, making the placing 
of your guns upright and easy, using 
small clips screwed to the plastic. 
These were two holes drilled into the 
door and into the steel bar, that was 
inside the door. Locks of the type 
that must be removed and another 
key, used jn opening the door, very 
simple if you know how. 

You must have a controlled tem¬ 
perature in your gun cabinet. The 
electric bulb that is in your refri¬ 


gerator is controlled by a heat switch 
keeping your cabinet at 68 F dry and 
warm. The small shelves inside the 
door are wonderful for keeping shells 
and spare gun parts. There is one 
disadvantage of this gun cabinet, you 
must open the doors to see the guns 
but the advantage of this type of gun 
cabinet is many. It is strong and does 
a wonderful job of keeping hands off 
your guns. 

Your 1986 gun license is ready, 
and the only store downtown Osha¬ 
wa, I know where gun licenses are 
sold is, Cooper-Smith, Celina Street, 
Oshawa. 

Your duck stamp has to be pur¬ 
chased at any post office after you 
purchase your gun license. I have 
not shot at a duck in years but I al¬ 
ways buy a duck stamp for one day a 
flock of ducks or geese maybe feed¬ 
ing in a corn stubble field. I would 
feel foolish driving to the next post 
office to purchase a duck stamp. 

If you are a local pheasant hunter, 
I do not know where you are going to 
pheasant hunt this season or any 
other season. There are not wild 
natural pheasants, for the predators 
like raccoon, skunks, fox and 
coyotes, have wiped them out and 
rabbits are very, very, scarce. So 
those of us who own good bird dogs 
will have to look some place else. 

Knud Due who will be in charge of 
the conservation show, to be held 
some time in November, has not set 
a date as yet, but a pamphlet will be 
ready soon. If you are a local con¬ 
servation group, and have an 


interesting display, contact Knud 
Due, 735-9487. He will be glad to 
hear from you. You can not sell at 
this conservation show to be held at 
Local 222 CAW Hall, 44 Bond Street 
East, Oshawa. 

Fish entries: The trustees have the 
same story to be told, very few fish 
entries. Some classes, no entries, 
and this has happened many times. 
P.O. Box #483, Oshawa, Ontario. 
v Trap and target at Newcastle 
property, Sunday mornings; what a 
place to sharpen your eye for fall bird 
shooting. Next business meeting first 
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Presenting Homeowners 
and Tenants Insurance 
for Members of... 

AUTO WORKERS (OSHAWA) CREDIT UNION LIMITED 

With rising costs for just about everything relevant to the upkeep 
of your home, it’s nice to know your Credit Union can help you to 
save money and not compromise the quality of your home pro¬ 
tection. We offer very affordable rates to our members on Home- 
owners and Tenants Insurance and convenient, direct service to 
our insurer - CUMIS General Insurance Company. 



And IT COSTS !M( IriiNG TO COMPARE your present home 
insurant r?*co to these special rates for credit union members. 
For crtdly service and information on rates, premiums or 
claims, just call CUMIS. 


Seniors - Be Sure to Ask About Your Special Discount! 

Q^ e7o0jl 

Dial Direct, Toll Free: 1-800-263-9120 

; Hours: Monday - Thursday, 8:00 a.m. to 6:00 p.m. 
Friday, 8:00 a.m. to 4:00 p.m. 


This insurance is underwritten by CUMIS General Insurance Company and is provided to members of 

Auto Workers (Oshawa) Credit Union through: 

Credit Union Insurance Services. Brought to you by CUMIS and The Co-operators. 
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The Union and You 


By JOHN KOVACS, 
2nd Vice-President 



In the past three weeks I received 
a good number of phone calls and 
personal visits from many of our irate 
members who encountered some 
difficulties with 
General Motors 
and the Un¬ 
employment 
Insurance 
Commission 
which is a 
Government 
Agency. Almost 
all had less than 
5 years sen¬ 
iority and had 
not experienced 
any layoffs since hired by the 
Company, and the only strike they 
know is the 13 days we were out in 


1984. 


Some of you were quick to point 
your accusing fingers at the Union 
when it is explained to you that 
nothing can be done. 

We can negotiate the finest Benefit 
package in the world, but there will 
be some rules and regulations which 
you will have to live by in order that 
you receive that benefit. 

There is a certain amount of re¬ 
sponsibility on you as an individual 


to come out and follow up on these 
rules and regulations. 

We negotiate your rights, and we 
inform you as of how to go about to 
receive it. 

If you choose to ignore it, or find 
other things more important than to 
read up on this information, then 
don’t come to us with an accusing 
finger — that it is the Union’s fault. 

Each and every one of you have 
responsibility to fulfill the obliga¬ 
tions which binds you to our Collec¬ 
tive Agreement, which we bargained 
on your behalf. If you screw up, we 
should, and we will try to help you in 
every way we can, but when we reach 
a dead end street, and tell you that 
there is nothing we can do any furth¬ 
er, don’t condemn your Union. It is 
not the Union who disqualifies you to 
receive Unemployment Insurance 
Benefits. It is the Government. 

If I sound somewhat less than 
happy, I have some valid reasons to 
do so. 

When you come to me two weeks 
after your layoff started, and tell me 
that you didn’t know you had to file a 
U.I. claim within five days from the 
last day worked, and you tell me you 
work in G.M. for 14 years, frankly it 
disgusts me. 

When you get laid off, there isn’t 


very much you have to do in order 
that you receive your $400 weekly 
U.I. and SUB benefit. Besides all the 
help available, you only have to ask 
for it. So believe me, my feelings are 
very much justified. 

Just remember: “God helps them, 
who help themselves.’’ 

CLOSING THOUGHT 

I would like to give you a few! 
words on the true mission of labour. 
It is one of the most meaningful 
summations. This is what Unionism 
is all about. 

It is written by Gordon Di- 
Giacomo, a present-day Swedish 
philosopher: 

“If one were to accept the idea 
that the Union movement is merely 
an institution for defending its mem¬ 
bers’ rights according to laws, 
agreements and guarantees won by a 
small group of central officials, then 
it is working well at the present time. 
But this is a view that the movement 
itself has never accepted. Unionism 
is and must be a movement that 
seeks to change working life from the 
bottom up, which takes up arms 
against Commercialism and passivi¬ 
ty, which sets out to democratize 
society and the economy and makes 
work itself valuable and 
meaningful.’’ 


ROBERT WHITE 

National President 
president national 


Mr. Thomas Hoar 
Financial Secretary 
Local 222 CAW — Canada 
44 Bond Street, East 
Oshawa, Ontario 
L1G 1B1 

Re: Request for An Additional One day 

Strike Pay for Certain General Motors Members 
Dear Brother Hoar: 

I have referred the three lists totalling 371 names sent to me by yourself or 
Brother Jim Nimigon, dated May 7th, June 24th and July 16,1986, along with 
the one member you phoned in, to Brother Orr of Strike Insurance. 

Brother Orr will review them and determine the eligibility of each member 
for an additional one day’s strike pay. He will then notify you as to how the 
strike cheques will be issued. 

If you have any more names of your members who you feel may also 
qualify, please submit their names to my office within one week of the date of 
this letter, as no further claims will be honored after this date. 

Fraternally yours, 

R. Nickerson 
Secretary-Treasurer 

RN/BO/lm 

cc P. Clancy, National Representative 
B. Orr, National Representative 
J. Sinclair, President, Local 222 CAW — Canada 


CAWWTCA 

CANADA 

205 PLACER COURT, NORTH YORK ROBERT NICKERSON 

WILLOWDALE, ONTARIO M2H 3H9 National Secretary-Treasurer 
PHONE (416)497-4110 secr6taire-tr6soriernational 

TELEX 06-986509 

September 8, 1986 


Health & insurance Benefits 


opeiu343 

National Automobile, Aerospace and Agricultural Implement Workers Union of Canada 

(CAW-Canada) 

Syndicat national des Travailleurs et Travailleuses de I’Automobile, de I’Aerospatiale et de 
I’Outillage agricole du Canada (TCA-Canada) 

CAW Local 222 
Retirees Activities 

WINTER SCHEDULE 1986 — 1987 
By M. YOURKEVICH and B. CLARK, 

Co-Chairmen Recreation Committee 
Retired Workers 

October 17, 1986 — Halloween Dance — Costumes — Prizes 

November 14, 1986 — Regular Dance 

December 19, 1986 — Christmas Dance —Jubilee Pavillion 

January 16, 1987 — Regular Dance 

February 13, 1987 — Valentine Dance 

March 20, 1987 — Spring Dance 

April 24, 1987 — Last Dance 

Dances — 8:00 p.m.- 1:00 a.m. 

Prizes — Refreshments — Lunch 
Picnic —June 23, 1987, in case of rain —June 24, 1987 
Euchre — every Tuesday 1:00-3:00 p.m. in the main CAW Hall. 

Any additional activities will be posted on the Board in the Re¬ 
tirees Hall. Dance tickets are available the Monday prior to the dance 
date. Two tickets per purchase. Retiree cards to be shown. 


Oshawa Senior Citizens Centre 


By RON GAY 

For the past few months I have had 
the chance to get around all the 
plants due to me being on the insur¬ 
ance benefits. Our job takes in Green 
Shield, OHIP, 
Life Insurance, 
Disability, and 
Health Care, 
Dental, Vision 
and Hearing and 
a few others. 
There isn’t a day 
goes by that I do 
not learn some¬ 
thing. When I 
can be of help to 
some of you, I 
feel good. Unfortunately there are 
times I cannot due to limited medical 
coverages. But I do like this job very 
much and I again thank you for elect¬ 
ing me to it. 

TRUCK PLANT — DENTAL — 
OHIP — GREEN SHIELD 

There was a leaflet put in the Truck 
Plant by your Insurance Reps before 
layoffs. This was also in the last 
Oshaworker in June. Your Company- 
paid health care coverages are re¬ 
lated to your SUB credits or senior¬ 
ity whichever provides the greater 
number of months coverage. You 
will be notified by letter prior to ex¬ 
haustion of the Company-paid bene¬ 
fits so you can make your own pre¬ 
mium payments — dental — other 
plans. 


I am not aware of any of the other 
plants being laid off for any one 
month. I have had people in the 
North Plant and Car Plants that were 
off for a month, but this included at 
least part of their plant vacation 
period. They were denied dental 
claims, but only because the proper 
paperwork did not show them on 
plant vacation. 

If you are in a scheduled plant 
vacation period in any month which 
you receive money for, you will have 
dental coverage in the following 
month. Our dental coverage takes in 
a great number of dental procedures 
and treatments. Your basic check up 
and teeth cleaning is covered 100% 
(every 9 months), but some dental 
work is only covered 50% every 3 
years, 5 years, or not covered at all. 

It is strongly suggested that when 
you see your dentist and he advises 
you of the need for a lot of dental 
work that he submit a copy of the 
work and costs to Metropolitan 
Insurance Company, on a standard 
dental form which they have. This 
way, you will know of any costs that 
you may have to pay or in some 
cases, if you are inside the time limit 
for having the work done. 

S&A BENEFITS 

We have had a number of claims 
refused because, unless, you are 
under a doctor’s care and are in the 
hospital overnight and are an in¬ 
patient, or, if you have an accident, 


you do not have to put in a waiting 
period. If you have surgical work 
done to the amount of $25.00 or 
more, you must put in a one day wait¬ 
ing period. 

CAREFUL 

What is an accident? In the diction¬ 
ary — Accident — that which falls, or 
happens, something unexpected. 

The Metropolitan Insurance 
Company takes the stand that, if a 
person were to injure a muscle, twist 
your back, or etc., without dripping, 
slipping, falling, it is not a sudden, 
unexpected, or foreseen event, and 
will make you serve a week waiting 
period before paying you sick and 
accident benefits. 

There is no doubt in my mind that 
our insurance plan needs a lot of 
changes. 

The following are time changes of 
the various departments made by the 
Company: 

PAY OFFICE 

Monday to Thursday — 10:00 a.m.- 
11:30 p.m., 2:00 p.m.-4:00 p.m. 
Friday — 8:00 a.m.-12:30 p.m. 

SUB, HEALTH CARE, LIFE 
INSURANCE 

Monday — Friday — 10:00 a.m.- 
11:30 a.m., 2:00 p.m.-4:00 p.m. 

SICK & ACCIDENT INSURANCE 
Monday — Friday — 7:45 a.m.-11:30 
p.m., 12:30 p.m.-4:00 p.m. 

See you next issue. 


“Your eyes are the windows of the 
soul’’. 

Dr. H.D. Stone, Optometrist, will 
speak on vision care for seniors. He 
will discuss facts and myths concern¬ 
ing cataracts, glaucoma, farsighted¬ 
ness and near sightedness. Visual 
aids will be utilized during the pre¬ 
sentation to create the experience of 


living with a few of today’s most 
common vision disorders. 

All seniors are invited to attend 
this presentation of Tuesday, Sep¬ 
tember 23, 1986 from 1:00 p.m. to 
2:30 p.m. at the Oshawa Senior Citi¬ 
zens Centre, 43 John Street West. 

Refreshments will be served and 
door prizes will be drawn. 



Laurentiun Trip 


By MAY PARTRIDGE, 
Publicity Chairperson, 
Retired Workers 

I can only say the trip was well 
worth the money. We left Oshawa at 
8:45 on Thursday, stopped in Port 
Hope for a coffee break and had 
lunch outside 
Cornwall. 

At 12:30 p.m. 
the tripup north, 
even though it 
rained, was very 
pleasant. As we 
entered Moun¬ 
tain Country, it 
was a beautiful 
sight. We arrived 
to a cocktail 
party in the 
lounge. The complex can accommo¬ 
date 275 guests. It is owned and 
operated by a complete family and 
has been in operation 38 years. It is 
situated on a lake with a sandy beach 
and completely surrounded by 
mountains. We were introduced to 


the Manager and the two young men 
who arranged our itinerary while we 
were there. They were named Benoit 
(Ben-Wah) and Francis. 

After cocktails we went for our 
first meal and it was excellent. We 
had four choices every meal and at 
lunch and dinner a dessert table you 
couldn't describe. 

Friday, after breakfast, it was 
exercises in front of the Chateau. 
Benoit and Francis made a game of it 
and everyone who could, par¬ 
ticipated. 

Next was competition time. We 
played shuffle board, bean bags and 
bocci ball. We all had a great many 
laughs and got to know everyone. 
We then had lunch. 

The bus took us to the summit of 
Mount Tremblay, the highest peak in 
the Canadian Shield. The longest ski 
run is three and a half miles. I was 
disappointed we couldn’t take a 
chair lift to the top but Benoit said 
they couldn’t afford the insurance in 
summer. 


We next stopped at Rue Principale 
at a house to view hand made jewel¬ 
lery. We carried on to St. Jouite and 
a huge craft barn. I bought a bird 
house. I have intended making one 
since Spring. 

After dinner there was dancing in 
the lounge every night to a trio who 
were excellent musicians. In fact, 
one lad was a one-man band playing 
the sax, clarinet, electric organ and 
two different guitars. The ladies from 
Toronto line danced and were really 
superb. 

Saturday it cooled off and was 
raining. We still went on the bus to 
St. Agathe and had boat trip around 
Sauble Lake. The houses and cot¬ 
tages were something else. Quebec is 
supposed to be on the edge of bank¬ 
ruptcy. The solution I see is that 
these cottagers were good Liberals 
Pierre took care of for support. 

The Chateau packed our lunch and 
we were taken to an ecological 
forest. We saw a film and pelts of fox, 
beaver, bobcat and lynx that are in 


the forest. We ate lunch, and be¬ 
cause it was raining, we took the 
short trail of half an hour. Our guide 
knew very little English so Benoit 
translated. The forest must be lovely 
in Spring. She picked snowberries 
and another vine for us to taste. They 
can mean survival if you were ever 
lost. The building walls were cov¬ 
ered in drawings of healthy plants 
and diseased plants and what had 
caused the disease. One man re¬ 
marked, the building was built for 
children. I said our generation hasn’t 
the time to clear the pollution we 
have let become rampant but by 
teaching the children, one year down 
the road, the environment will be 
clean again for them. 

Sunday the bus took some to the 
satellite communications. This is the 
nucleus of all overseas cable that 
brings in your Olympic Games. 
From the time the camera picked up 
the picture it took one second to ap¬ 
pear on your screen in Toronto. 

I stayed for a Monte Carlo after¬ 


noon in the lounge which was Sun¬ 
day evening. Seven of the men from 
Toronto put on a fashion show of 
ladies wear. They really put on a 
good show. One woman danced an 
Irish jig, one played the electric 
organ and “Josie’’ told jokes. Danc¬ 
ing finished the day. 

We left after breakfast, the 
Chateau packed our lunch outside 
Cornwall and arrived at 4:45 at the 
Retirees Centre. Twelve went from 
Oshawa and sixty from two drop-in 
centres in Scarborough. I have been 
invited to both Centres and I prom¬ 
ised I’d be up after I return from Port 
Elgin. They were a good crowd, full 
of fun. I thoroughly enjoyed it and if 
the trip goes next year, I will go 
again. This was the third year for 
Scarborough. 

I’ll have pictures if you ask to see 
them and some pamphlets I’ll put up 
in the centre later this month. Don’t 
miss it, it’s well worth the money. I 
spotted my scales but I kicked them 
into a corner. No sense spoiling a 
good thing. 



THIRD CLASS BULK — EN NOMBRE 













